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(■ 5 ^) “ StP^Pi-hh KfRT 3 (1 ) % 3T?rl?T'W4Tf^ TJTWT ■! | 

(■^) I 

(^5) ■^TT?WT7TTT5T'^'3»TR WTT 3TfwfI t I 

(■^) Tipf HPC 1 I 'iiitiil '^TfRH f5'l'+ii'T?7^% 31 aprffef I 

(^) mPl^” 3Tfwft^' % tTET^ 3TttT!S 3frc % -qTO^ ■^' 3TWW ^ TR^ i l fq ^T SlfV^ 

aif^t I 

(^) HR^l( '>hRki ) % ■(^H Roll; 

(13) ^ ^qfV, ijlfM -BiffeittiiO ifl ttiR-tii-Tl fif-lR y^'j] 

(n) a^|^b^i-H<=h apTOTTT, 'Ww ^IftiR^ifi 3PTOT7T^^*5q?fl^-^TT^ gfh; 

(’ET) R*!|I % ^<l'l wIvi^T^T 'TT oqcflo ^ -ST^tT I 

(z) ‘' ^riMpiKpili’’^ 17^ sfR ^if), ^ 1 1 

(■ 3 ) “3i4’4lR”-Rf¥RW3(3i) (2) 3|R(3)Rir3r4l^<3'q^-R-RiW'it^^1%^T5!Tf^3Tf»«FTt 

JfiR-JlR Hi f, STWPft ^ 3EH H'l64l' ^ 3^11 ift f I 

(:s) “ iRsIK” ■R 3Tf<F5nit HT ^IiRhiO hRi h 1 srfHWd'HT 1 h4hk 1 t) sfR 

3lfwft HT «hRHKl ^ FTcTH, HmT-RPH, HI^ aik ’J+W: SURtotI ^ ■■+>4'HTfr HI STlf^ f, arfH^ 

t, Rfig 7H% -HTPh Ww 1E^ ^ hRt/HTHT wRTcT f I 

( 1 ;) ''aTfHHnTf”-RRTRm 3(^)(i) 4' rerfHfS'y H^f Rr ^ 1%4 nr hi; ht Rr^ -tHRw srfn^ 1 1 

(IJT) 3fn HftcHfsHHf % 1^ HTH H^TT, RjTH ^ 3T?rRi ^jeh ^ ^ % 

ii q Tf f ' ^fl Hmi RptR i^TTHHTH tR' 3TfHH5Rt HT ^ sRlHie HTHT fsRHT HTiR 7 ^ -i^ srfH^ 

tl 

(IT) "^H^"-R^3fRH^nT^ arf^^l 

(H) 

{A) ^iWlMH'R'fHl^ftHFTHHHHTT HTTHHhR WH 3?fRHHR, tH711 % 'HfHHirR 

arfH^lf f I 

3isqni-ll 

atfU^iRnT 

3 , 3tfMct>lR*<T 3lll c(i4t4iR 41'^ ot-'iTohl'Jl ; 

(Hi) i^HisifR'tiiR'Hl 3^1 HHpHrftHt' nil Peht^iiii hthP^kT Ruhi htttjttt 
(1) ■?ITJff-^3lRl'4)l(l fiiPi 

( I ) T^-I 

( II ) 1%H-II 
(ui) l^-III 

fHTHt RffHHM % HHH 4f H^HTH HHHI ^RtT 
(0 3TfHHi|R 
(li) 7TT13T HHHHi 



[*TFT III—4] 'TOT ^ 3 

Cm) ^ TR*T^ 

(iv) '^R'^3 3r?»TO 

3?R:'^ afk MCTiiH. fsrif f^vi«t) 'h "sh sro % ar'^rorr ^ ■’TOt-wt 'k Rroi 

I 

(2) TOj35‘-'?3rfciRraftiiTFM 

3T«jhi^RirMoti-W'O'Jii-cTl, aTTyr^if^ 3#r^ wpinf, 

^ TOWT3 "amj; I 

(3) lT«I^--n3TSfrTO!TTtTanrf 

STtfHw 3^ 3T''-Tfn;3T^7rmFT?T, ^f^TIW^-W-'^TOTi «T^4r|Kl, :gT^-W-3 ^Viq iF5 fi ' , Tf^- 

g^arr'HTi aftr*^ 'jrt grf^, h'^-sh tot %TT p i ^^M> rT 

^ TFPI-2TR^ '’T3 R(PlR'^ f'+)*JI ^lU I 

(73) TO WWT ^ m) "STm ^ '^^ 3TRf d'TOI 'jIIIHH srR-T^iTfTTTT ^-4’-7ir<’7l’ % T^vr ’TOlf ^ 

^fVrf 'R TOPT TPTT ii =til47t1 "^TO 3T^t^ % I 

4. arwrift 

^■RrfWff’R' ^'flpel'y Rrot wfrt^ "ZTITT ^ HT, 77l HTO tTJ f'^f^pe 375^' % ■afTTTOT-TTOI'TT: 

hSi^ist) ■'T'JSM TOT ■fe’; ■^m^, Rrot ^tttot ^ 'rWrofn ^ % fHn ■f^rqt ^ fprfwPr TOrf aiW^T 37tftTO«T 

■ 4 ^ ■^’ ■^' 60 fro ■3pTfW 3T^»T % fPTTT TPT*'.} afhTOr STTOI^ 37TTO 'IT TTOtTT f ■ 

’^W fe cT^^’i StR/^ 3TP7I'h1 3tt»tR ’TT i),*Tl fT^^fsFTOI TOTT^st^'4'^h<ih;?1 ^ 'jiiit'iI I 

(1) arfti'+iR’rf % TOT'T -cf h*{f<w Tnftrort i % tt^'t "r’ H?.rw^TRi f^Fjf^ TOwrof tor ; 

■RT^ ■RF 1% RfF ■RTOTTOT^ iR RR 'RT RTT^ 'R^tR^t R ■^, Ft '+.4 ^|Rr')’ % TRRT R r) ■RWTftr f=p-r1^ RTfRRRff I 
( 2) ^ R TTHf r'f'ifRRRi fRfRTO 4 ■^' RRI -TORRm % fRRIR arf^fTOR rC) RTR 29 % 3TgrTiR R<«6 K TOT RTOt RR 

fl'H'i) % ST^RTT Rit RRt^ I 

(3) ^'rtR ft TOpft RTOft FR^RrT RT Rt^RT 'STftjRRd 3?R toNttI' RTt ^TOO RRI iR’jfftw RT RT-^TcTrRTRI f^f^RTR 
RTfRRRTt-R TOTTOR (f^4(T) RRTR-RR RT^ RRRT ^IR WRT fWt I 

(4) (i) 3TR^RT—T^RTR^ Ri’iRfRR, 

(RT) f3TTT^fRRTt’^TOfRR%RTRfRRTFfRPTI'^RlfRRIF RR^RRRRKfRPRt, fRRRTtRTRt/RfRRftfRRFT, 

3TRRT 

(RT) fro^RT^/RfR^^f^Ft^’^R Rt, fRPTt’!RfRR%'RTRfRRTFfeRT'fRRTfRRrFRR%RRRrTTTfRPRFt, 

RRR RF RT Pl'^r^Ki '^fTRRRTR RFt fCl'll : 

RTRi; RF fRT rIf fRRl^ RTfRRRT) TO RTF ■^T TT^ RRI fRRlF RR T!RfRR RVRI fRRTF % 37^7 R^RRT RT 7 RFIWr 

% RTOk STRIRR tt" 'Rfrr RF fRT RRT RR4 ^ TOR TORR Rt f, Rt RF TO % RRtfR TJR ^ RRRTT f I 

(ii )ylMon 

tTO R TORR RFpff h-'^f'+tl RT RtRR 7 arfRRjlR RI RtRriR RTOJRt 11 % arjRTT TOTRT fTRfR % rR R 7^ 

RtRRT y'-qci rRrT I 

6. ^dHMM3RT»rR 

fRfWT3R 3rTO)r 7 3F feRTRtTRyRlRRRRtRFRTfR^3rfRRRtRTRRRTTRR?TRTOR1R, rR RRRrR ^feRI TO RRRT 
rR Ftrft, RTt RfRfWT rR RITT 17 rR TORTTT ( 1 ) % TORiRtT RrfIR TTTRRT TOT RRR-TOTR RT fRfRRffTR rR "smT 1 

7. R=tl ^ gK«T 

RRT R fR^ IrrR Rt rRrR rR RRT, rR fro ■5f^TTTR Rr fRR^TRf rR Tmf % ^T^TTTT froR Rt RF RT % fror 

toRt fRRR rrR Rt rrR fFro R 3 tor fRR ■ 

RTRI, RF 1% RfF TTF RR RrR RtTO % TOTTTF 7 T R' RrR TTF^ TORT R, R RF TO fFR TO Rto RR rR RTRT RrR TO RTR 

RFt FWt I 
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S.'qfrSiTtJT 

(i) Piynw Hlf^l^lO BKI H«h 

%) f^TT^ ^ tiSb'M I 

(u) arfl^TTiTfl’ ■?TO(Tf % fiiral-qi;-q^ Tjwr^ T^, 

yrf^^iO tt^-^ apTf^'^ 31^ % wwoit’H^nr I 

(iii) 3^^''TCt=TO ■’T^3?^ %■ •qfWiBin ■’UT^, f^f^Pwsnf^^nrt ^ 

^rn ■^; ^ 3rTfM^% f^ TTfRf^ W^'ll I 

(T3r) 3T^li^ M'^‘1 *ti4^itl Rin)'>hl'H «4*[ Tfj^ TTT Rcjl'^n Ptm '>11^ '®: *n0^ ^ 3iqfV% nRqliiill ^ 

T^, f^ Sra TftH ■»T^ 3PTf%W7 ^ 3PTf%T % ^ ^tVtt I 

(v) 3iffemfl ■*n -^f ■qft’iitwi 3Tnf%i, '3^% sro # ni srar^rm "^rrar in 

yi(V<tii ’0 TFi ■^f ^ 3P^f^ % dy«Fi sTwftTJiw 3T5t^ ■ahn3if % 3 t^ ■ati i 

9 . Wl4t^IOT 

(i) ^ TTl ft r^FT^ ^ 7m ^', %?Tl3Tf^^<infI-qr 3T9^''#!T[W 

■!^5t ^ ^ ■4’^ wn I 

(ii) 'TfHIiHi ■*Ft '* 1 ^ 'T^ 3T«rPT, "'tR; ^ Tt, pftTT VI 3mft? V 7?lTR, fVjfVr VI ^ fV 

srftwKl Tn ■^Vrjifl "s^Rt ■pMi4I»h<»i % ftrij; •aMti'w '=VT V: 

3TftT^Rl'Jir'^V^%'»TIP^'^f, '3^lVl^^ ^ HlfiP 3 T«T^-toV T^^TST■^' 

prl^ ■«f!T 'VpI ^’?)T ■?Wr9T VI ■an ■p'wfl f I 

(T 3 ) #!TrVI tI ^?V=Tn 1 Vt^txt fV# srfVw^'^ir^sF^nrlV^■,^ '9^; 'tc ywwRf'fl fV^"^n t, 
-gp yg)-=- T i i ft piT gn I 


10 , ?JTT ■^taff ^ 

( 1 ) (^) VH 'll 3Tftl^?I^ Tn eh^I^Kl -^Isb^ '*lt aVt ^3TRI '=1 T3I% ’*11 rni'iM^ ^ V ST'T^ VVt Pitjpw 
3n1V^VlfVf^'^^'T^Vfei'ft?t!;IVTT'^V'^ »ml ^^ti?)'(l KFf ^ ■pVm i 

(73r) VfelVl3TV^3TWwiI^#fI :— 

(i) fVrft 3 tPiwIVptp^'^VV'*V^, 3?!^ 


(u) 1 VpI «b4nid VPFT^■^' vi,«»i I 

(■n) fV^ 3rfVT^ ■’n w "^oT-fV^PT (i Xisr) Wr VpTT^^f, i^^Vl ajftpjfS V'^^’^f, wd 3TViim 

VI 3tVV V ^5pV Vth V 

p) ^-fVwT ( 1 ) ■^‘ 3nTfV53 IWI V? r < ^ ^ V^ fT;f VVli srfVsBTTl "*11 ^pNifl, IVpVIVto 3?^^^^ 

4, i 4B| i fejii f, -Pi^ -snfiTOfl V fMVn -iqliii PPpT V fVn ^ VI ^ Tjfe T(ff ^iq^n Tqpm ^ ^pVtt Wt 

ft, i 4(ii i rgV ^^'^^pV^Iin^3TfiT^-»p^»iV^5rofV^wTtnTm^Vl^ 'll VfeP7T^ipi??viV'=Vf#pr, 
^ 7PE"3^ PTSiPT iWfJRl ptr Wl®hi< "3 ’'R fpRT I 


fT|V 1 .!*i TqT 

V^;IVVl3TfV?#^wf^VtfrVfVi HlPiP -jikI r«h^i n^n-^fV-d^rV 

^ ^VI ■amt V TWT'snf'i^ W Vftm sTT^TiftiT IVT^'3n%7T^’5PlVwTViiVjn V 
fm, ^ 3Tfiii^ -qr qpNVl V fVro: sr^^imPiq? «bi4qir?qf Vt VIVi pht ■ampn i 








[HPT III—T5TO4] 


Hror ^ Tpjpnf: araiwf 


11. aiRraiffifir 

fq^^SFfgHK 3Tft?^-qr Hit 55 HtI 3TTg Ijft ^ %'HP; HT ^Ihip ■^‘30 TT^ ^ ^ Tjrt ^ -aft ^ 

fer^HlTTHH +^qiPl«J11H^'HHOTf ; 

Ht ftr■5 TT 'OT-'MhHH % TTFH fHHlt Hr arf^JH^T^ HT Hpf^TTt H^t TTH TTHT Hf! f^HT JIHJ,iII, '^TH HHT 

arf^TH^Tl % HTH^ Tf HPT HPT #T 3ffT Hi4hI'{I % HTH^ 4' T^HT [wfeld 4' Htfer H ^ -arp^ HT 

arf^THPlt HT H)4 hk 1 HTt ^3TT^^ HT^T^ -SrfHHiTd % HPT^ (fN ■*T?t% % HTTHT 3 tIt Hp4hT^ % HTH^ 4' Tjr^ % HTTHT NHTlf^ 
H ; 

HTT^HF Ht%^-fHfHHH(2) 4‘f^HTT3JPTHrH%545TTTT3TTH^%3TT^^3TTq^3TftTHTTdHTHPNnft3TT^ft:^Hn^ 
^TTHTHlft^^ 4hTT 3TT2W % % f^TT^ Hhi'H?I %ft5RI 37wn^TPT TTHPIT t sfk■PT1?T% HT hI^ 7^1 H^^ 

3THfH%Ht?TTf%^'^|THCTHtiHF'Pp4H^t fe3TtHyirTlfijHTHHT3TT^^^=HTHtf^H^t, TW HTHi^ 4'TTHftiH aTfHHPTt HT 
Hi4hi0 ^ HTF HFPH HTT 1hHI HTt^HT, artzry 311^ =I ft | 

(2 ) 3T«T^ Ht;f % HPT HPT #T TT^THf HT# TTSf; '^HThlT TTIhIh HP H3H Hf#T, # HF ■JTffW Hi#t 

^-fHf#TH (1 ) ^ ar^TTTT fHpfl 3Tf^THpf[ HT HpfHKl nil HH fHHT ‘HTHT HTfr^ HT H# I HF THf^Pfl H^HT 'S# -srfHHpfl HT 

H)4hi 4 % HTH^ Hrt TTHH-TPTH HT "gHTtw #T arttlJtT H^t fTTHPft^T HT#[ I 

TMi#eKTU| 

FTT ftPi'HH % HHtHH% RrP^ HF arfVHiTTl'HTHpfHTtt. 'pHTT# 'PPH-fpfV HF# H>t HF# niOiS Ft, HftlHTffiHT Hit 3TT3 ^jft 
F# HT^ HFt^ % fnwc^ HF# ^ HTftsrft IfH TtHTf#JTT FtHT I # STf^THPTt HT HpfHT^ ^^’’FT HTF %HtTTH HF# #H Hit #FHTT (Hi# 
ftn 9TftjHTf#TT Hit Hiiy '’JTt HiTTTT T^, HF <Jh HF# #T 3Tf#H filTT #HT#8fH FtHT I 

3T«ira-3 

#gr-fteRTf, H^Pd 1^4 vdirarfd 

12 . #W-ftH5Tt 

^ 15TTr H#H) Sfff^HPTt HT HpfHT# % TTHH # ■*!#> IgtTI TTHH-TTHH HT #HfftcT tHPi HIT THTH H THT# HT ^HT-tTHpi ##1# 
HHH ^ TUT Hlit,'ll #T TTTT^ #Hff# HTHHTI# Piftd Ft# I 

13. ^Wdl 

( 1 ) ^HH-##HH ( 3 ), (4), (5) #T (6) # ^Ht'HHI#7^ TCTH TTHH-HHH HT ^ lHTn -^7 f;## t# Hl'ird^# % 
HTHH# SrfHHiTTt HI HpfHT# # H#HT TTh 4 # 1#^ ^HHT HfTHHTT TjfHHI TTHT TTh4 # 3THT#T TTh4~HTT TJIhHT T#HT I 

(ii) FH Hf<"0<1l TJIH# Hit ^Hi SITT pTHffTH HH 3THITT# HT ^HTtW Hit 'HTH# HH "3# ■HHHH fHTHT 'Jlm.'ll HHT F# 
3TftlH)TftHt HT HP^Hlf#!, #TTT # HIHW ft, % 41H HftHlf#! PtiHl HTHHTI 

(ill) (HT) ##TTh4 HT#ITHHTH4'H#^ #4hP#HT Hpfni# # hRi^ HTt HHHTHH TTH4 HT #rTHTH4'’STTHTt 
Hit HirtrsT % tt^h 4 4 Hit HTT#) I 

(TSr) 'PTFt3HTTH4HT4FHHR4'TTHTH4HTf4THTTHl#FtHT3Tf4HTHF#T7T3TfHHTT4HIHT4HlTtFt, HFTHHHTtHTTHT 
HfrSTTI Hit HHHT "SHHit FTT4 t ^HT HF# % T7H4 HT 4?THHH 4 HHHit HtH^m % TR;4 4 Hit TSm#t I 
(H) +4 hI' 0 Ft, HFT 3d# 

HfrW TSTT# #HT HF# # TTh4 HT 4hHHIH, #HI # HPTTH FT, 4t TTH;4 4 #HffTTT Hit HIP# I 
(iv) #t '‘JF’jf #H#4H#HIHIIHPHH^HHTftRfHHIPTH, 3Tlf4HT ^ fHHPT, 4fHPT HHIH, Hf #T# 4? f#ITHT 29 H^FI, 
1980%HHTTTMHHT. 2/ l7/79 -'HTT, 3TR. #. SITT Hf#Hf#H TT#fHH 47PTH#’Hit 4 ht ^ 3THHPT Hif nit Ht4tH HTt 4 ht Hit 4 hT 4 
4, HIIT3T3TH^HHit'Hit7i;WH4’’3HHitHf#3FTHitHHHIFTTHTFHitHIlH#tHTTT# 'JHH^ #H #HHTl4 #T/H1 #TITHPT H?HTI#H Hfrpi 
■?rPSn3IH^T#tHit7JFPTT4HT#MtH74F#, H#ffHTTTTHTR%fHHiHT22HTTH4, 1991 ^THH TTT5H 11-3/90-HR.aTTT.#. (i)4h#P 
HF# H#J]i; TTh4 HT 4hHHTH % aTHT#T 3T# HI# 3TfHHTlfTHf HI Hi4HlR4t Hit HTTHT HftMHT HFt t4 I 
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'3in<*il I f^ti *lf?; ’^13TTTftiRT ^P’lqf %7TF7r MTff "TT^ 3Tf"qT 

^ aT»a7fi^7if arr^ftm srrjHrf^s^ 

f^H 3TV«((yql' gKi MI'fl ftm 'nt( ^"qil % 'Jlli^'fl I 

14. q^O-iRl 

^ 'Jini'ft 3rf«ra^ ■qr «+i»|-^i<l '^n ^ ■'I'lil-ffiT % %i3; 

3ifV»H'iR^li'"qr «h4^iR4l' ■H(«hK 'sro arftjPi'MH ^ wrr 29 % stjwi: ■Rftj; titj; 

Ri'hhT %) >31 ctii 'Jiin*n I 

15. UrUrai^T 

'^HT ^ ^4''ii0 Rji^ (jwi 4'i‘l ^ ^niHiM ^i I^IPTR^ '♦ii4 % Rm_ Piyw RhtMI "'PIT 

■qr ■3T|ft ■qr ^(nqn ■^' T^i4)q)<«i aiqRi -qi ar^qr qR^rti^q % artqq^ qn ^ fq^ qtfer 

+*iHiq^ WT ■'Ti mR4)w ftF# 'R iwq sirqiqRin %qi "on yq>fli % 1 

3T«Zini-4 

3iraT<n, si^yiTOTiji^ 3i4)ci 

16. ftnft in'■^nfairtl' 

ui^qj" inqii '^4qiiRyiqi aqfqqnrl’"qr q>4qiR ^Rii a^R4qiy, 4*^) yqn qqr"qr 

#q7'qiI'3irtrq)iilqR'R'’3iT ijqRw'qr iqRKiqX Pin^’^qrq-'RMq, Ri'khI qrRiqii'JiRfinn '^piTnsfRTqpr 

qi Wim^i 

17. «»)I qifl<<q 

■fqrqq srfqqiRI'qr qi4qKl'?qRil^qH4%ai5W'<''i6T4'qRqT3lk^apm3i'5nif^4'qRqTnqT^q''qRpT'qT sqRwqT ^ 
■;qxTq-'^Tqqq^-ftq;qvf^ 3q^ ijii Ph?!??! qii 4t ai^ynH-i qRqi, Pjn^i iqrq-pHuiq, Ph'khI ■qi 'fqqqq'R 'S'R wn■qqr'tR 1 

18. »ft i i4 l nn T iia^ ^^gifiniT 

3iT^3rfRqqitqTqqfqTR3Tq^'qmqif%'!N7'qqqt'qnqf%qTq#%ii^R'^'T^Rtq4tqtnqqTT»Ri^ sRr'aiqaiqT 
arsiFW '1^ Rfiift qRHtq q^Ri ^^411^ ■qqm % fq^ft 'sqfqn qi "fq^ ^ qqfqRt qr qq qq; ■qq^z "q^ qRm, "qq w 

qir'^qrfqq^'qr 3Eq3nfRqnqTnroi^'qR^%%q;'qTiqq'^qTqTq'qqrTRqfTO aifqqqrt^ arqqi'qT^ T?^qq%'^ ■^qq^ 
% q W I qq^ % ftiT qqfqRt arj^iql '4. 1 qq Rtw qRqr 1 

19. ^RU-fid <»>1 q<fl^ ^ <;in««i 

3P^ ^rq8h i^qTq;4qTTt^fqrqrI'RqT jMHqid Rq r-iMi'^4qi qRnr 3fR#q7qq%qqT^%fRr3; q^qq^qqqr q^TiTqqr 
q^qtiO ai ftiqi i Rqf , ^ TJTqqf % mq #T-'^ qqi^ Ttqq ftrs^rqir Iqqmpq i^q qq qi wtpt ^ 1 

20. snf^ ^ 4l*i<;n 

^irfRqiRt qi q;4qRl iwq qrfRqiifl qR 'T!^ ^ ^ “^qq ■R qr Rfeql qr ^itR; 

■f^ ■qiti qt qiff ^ 3?R % Rnr fqqff <;«iNai qr qnqqqR qiibtRTq? qr qqqf^ q^ qRqr, qft qqqR 

qiqrRt otht 'sir^ arfRqm: ^ nt 1 

21. 3lftl1BTttiniFif^WTTWT%TtqniRqrisqTTOTq-qrqiftqTftqT 6Miiyi<4 

qit^ '»R aifRqjrR ■qr ■qRpqiff iwq qrfRqrct qff ^ Iqqi qt qi^R' fiFqiqJwq, iRttr qr qnqRrq, qi^ 

^nqqWt#qi3i^qfw, q^'iqRfni, ■3q%%i^3Tg^fqqTqTqqiifq^ ■. 

qi5^ q5H srfRqn^ qr qqfqift ■quEft % niHiP^iq. qr q4qq iq?q qn ai^Prfqqf sTqqr 

a^ly ^ n^^^t)^ ivj i qu i RRti , nif^R i qi , '^t^nqi, qrf^q? arqqr qrqrf^ q^ qq qiqrfFrqr qq4 ■^q ■?i4 qqfq i?Tt ]|tt t 

ftrqq^qq^qqqtfiqtqqqqf'^’q^r^qTqrqq^: 

qi^^ qiT'RRFqqqqifqftq^'^q'R'q^^TT'qtq^ ■qqqr qq: qR ^ qR; wi qrfRqnR w ^ qq^ qsr Rr^ 
f^qi'^nra; I 






[»Tiniii—■?3n>5‘4] 




^q^t^TTOT 

(0 3?f%?q!TfyqTPfifjl <Oqi 

t qr ■3?rai Iraq’TOTT t Tft qf^ qit tqr I 

(u) %qt’q|qTT^^qT''HT^vRT^^%’3it-3Tr^qf^%f^T^-w;FT% ffvrf^ •^'qr3P?q%arqr^•^, a T N R'^' 
R^ii!^ y ^ q?pf \iH qiT ^Hi ^rn^qr i 

(ui) qit^3rfqqn^t^qi4qRtiS^qf^'^TT^%f^3flRa7q%3Trqqn1^qRf^q^Tf=i%=Tqn^%iT7qTq, 
^■qTST^Tipr#-^, f^ arftjPm, 1956(1956^571) qi firnH*i 3 pjit 1^5# ar^ % 3T*fN qn?n 

arf^iW)qiHlwiyii) arf^iif^m, 1912 (1912 ^112) qTn?flHq'5rfTif^5iTl'3T^q^-^3TvHTfji^l^fl 
f^iiTt' Tic-wO qPiRi %, 551) 3^fqpT7m, i860 (i86oqii2 i)qT '<iwpiy •g^fa^Wq^artrH <r^lf )n 

^ qr tHiftfKi'ft, ^^iipi't) ^ ’yfprqjR) ^if^Ri y'win qi mfi 1 ^ w^tnii % 1 

(iv) ■^'Srf^i^T^yqrqi^nTff'HOT3nRwiRt''^’<j4’»rspy%f^faro)iiT?hnf^’HWTqTTJT;^'®ri^’T)^q%'f^3Tq% 
WT qw % H7??r qiti ^ -517! I 

22 . 3<rU<6(fl <11 isti4'c(i0 <♦>! Iri^ Pmi ^*nff (si'll 'qi ch^Hi 

(1 ) qit^ ^ Tir qjrfHR) HOT li.'fVOTt ^ arjirf^ fiRi 55^ ^ ^ #it afk ^ ^ htot) "qr 

%) TTiH^ -^r H^f^ fqf^Fmr otth 'ot % f^ argyftem - 7 ^ 1 

(2 ) '^ti^ HfOTirft' 'qr ftm ^ ^ -^^yf+Hir tpdi ^ 'qr 4'3j< 'q?) 3TfOT5 hh*? <T*ti ^i^tii 

■yri^t TitHF"^ Hgyft*ifti'qT3TfOT5'HHq7W^'y^T^'qi)OTfq^i^^^xrq 
HOTqTfwf(WH'3HqTiH3?FIOTIfOTqyim^q?)'3n'OT;Tftit I 

qn^ hot infVqiiO Ha's ifr nfiror^ -qr ^ qftftqfiHif -4' arjyftq^ hi hTott ■^ ■^' t?i ■ait ^3H% Ph^nui 

^ WT qt 7ft Hf aT^qf^qfir "qr HfW ^qn OTim f aik ^ HOTT 11% 3T3yft*TfiT HT 3Tfq5H ^ qit 
■Tqtqn^ PH ftqfOT ftfiqi'TOT I 

23. Tf^^ijlgUIRI 

■qR; ^ HT 3pq OTT#'^'-HTHH HOTt "m HHRt arfOTnft ■qr WHn HOTiq5 qir qiHtVR ^ 11ft Hf 3?e!fH 

■5fit H7f HT gWfTOT W7 HT'OTITn I 

24. OT?TT3tltT^[^ 

(1) ^3lfliqrrft'4T'OTfHKtH7it'HTii^q5%ft5Ht'!TI^'^'HTH»itHW Hffera5Rt'Hrq;*fHT^'^'q5tiOTOT'H^tOT:qitTy 
ntr H ■^ 3HT^ mRhr f^^ft 'wtht 'ht OTpft aitr ■qnt '7^ f^RHt oti qit otpt thIot ■'st H^nfTf ^ 1 

(2) 4^^ '4T : — 

(qi) tie'll '^HT 'HT 'f^ '^HT 'HT <^>>1 <4^ ^ "fcT 4'+)tlll<'ll; 'Hf 

(73r) HT 'HTTH-'f^'HI H1OT5 ■^, ^StHI 4t ■RTTOI Tft, ■y?HH HT OTHTP HH ■qit^■=nft ■HFtHf I 

■3itT;^'yftm^137tHf4^ 1961 (1961 ■Hn28)'4tl 

25. TSRFlf, TtHtfanf^Tlf 

qit^ Ht STf^HUrtHI HHfHRt ft^ft H7^ ^ fewt, 3l1%»j1M -HI fWt Hit H^gaif H^^HTuft HttHI I 
TRTg Try ftl^rqTT 1^6^-OT'4'■f%Ht 'HI'HJ^Hrft Hit OT% IHt^ 5^ OTHt ■f¥Mf HIT ■OTIPto'HH% ^ "itHI^ HI^H 

Hlil '^fTTHIT I 
W^t^HlT 

?tH7f'HT1lf^»jf^‘HTf^f^’^H7gH5tHHHt-5naftH;HHrfHH5HH1HH7Hrqf4’14%«4W'i% 

fcHI( H^^Hnft HHI 'JilH'ii I 

26. *'>f ^^atftr^dWI f^vrtHnrfrJOTI 

( 1 ) HTtt^rfHHnft'HrHI^HHt^HfHTfHHOT'^ .— 
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ifiHil ^*15 Pi'iftn ^^TTn®T^ ^mi 3tt% 

hRik^ Rtilfl ■®(it ■^n-Jfp’TOT TIT 3TM^ Rti^ ^RqH'iin T(it 3TTfSw 

T^TWmTSf-^^ST^I 

(li) ft4t)1 % hIh^ rfecTl^rO ttt feihHH <si'0t;i{l % % Riy, R<Hi 

(iji) fefll g4'?l« % TTRTi TJg'Jf 'Iiff ^*111 

(,v) ^%%^TfTR3®F'=5^fT3ftfRPTn'^fTR^'=T^^Tn WTTTTITaf, ■m^5TTlTe:nT'TO-qTf^TT^3T=iT-gwl>[RT<Jl 

TTdr^-TTlTiSn’^’ W^?rTTT#T-^'!?5T'!TP?TTTTTT^TT^; afri 

(v) TtW’!nfV^:Tff'^''I^3T3RfTT%f^3T^fT3ftiMTP|7t^%HtaT^ TfSta^Tf^W-i^T^^arf Tpt-TTt^-^ 

^TnT^T^^fTT'T?T^ff^f;Tft'®TfTPT'^^TRniRi’^T%%%^ ^njl i 

TT?5^?tTj 3Tf%rTT;TTlTn'5Fh7rftfTf7?f[f^7^P:TTTTlfTaftfir5l'^f^Tzn3T'!?ft^T^^'^TW r«<(rgKn STtsrrtft 
TPW^l % Tn ’3^ ^ ^«hTTT %, TIT Rti4t ®iiwr*i**i wtimkI %'T^^-(i«aldl 'cft^ Titiihi %Tn ari^ RttjtI oh4-qi0 
■5Rt3TftlTT ^ ■^WTTT I 

TT^ 5{f>-TOTff tjt ■f^ret ■3 t:TTT tiEtT?^ ^ "SlTTn TI^nTT % P^lfl^T ^ tr 

^g^ti l O T«ITT THl4HI?2l Jh^mh Igm %TJ,T^^T % TIW11 

(2) Tfit^ 'ft arfilTCTff Tn OT^I f^Rj|t trI ^ ttTP ^ TStiJ!jft«TTT ^tW f(;<lir?fT3_M*1 -qy 3TTT;?R 

tt Ti^R I -imr arR-TOrff ^ ■^, hwh ^tiRt^ 30 Tfp ttst 31 [r^^rran: amt ^rt^ fj^-rfrr ^ RrsnrjT 

irrmSiR afn fi rqT ni '^f 3TTTt fFlfTT ^ "^tITT^ % atH^Ta "^ftHT 1 ^ 3TfTJ^Tt\TT ^ Rt«R %TT^ 

^^T^^tTni3TtfTTif^lT!r!TT3JTT^^Tn^Tn^:3f^-WR-TcfttiT%3T^ 3WT4TTnniTnTmT*T% 

frTTT Rr^ r rHiC ’ -H -'■imidT-T ■^' stt^t:;^ TR^m t, «<«rh^ terr "Sn ti^ f i 

1 ; —'5^ 1wi % STTfl^T-l aiR-TOTtf STH^ 'JCTt TTHTlTT 'Jink'll aPTC ^"’■JniQ, ''J^ 

7TW ^^^3if ^ I 

2 ;—f^R^srftFRTTf 3T»iqT^v4^Ti^TqhT 3T»TR«S TlR^ WTT 

gPTC r-l ^ ^ ^ T?T*!THf 31 hR f. 1 4 Vjiq ^^ ^iT T^^WTTT-^'W^^^TaRfa^ffaT^rrT^T^ aPTfa % ^ T!CT ^ 

mil 


27. 3T5IFT 3ffrT *1^4^ R«lf^ 

( 1 ) 317^ stRwittI amt ■'Ti?# Ri'jRw m 



r<i'n,''fl y^fl '^Rttt :— 

(TR) ■3TT%mfTo^■^'mrTR ^^t%ttchRtt^^ art^rfi aiRi^n <j^i^ m ttttti mR<^t. 

% % m ^ tt -^tr^ % wr ■^' T^itw mif%; 

(T3) ^srq^ m m TIT ^ ^ T^rf^ ^ ^ 3T?%r m 3Tf%T tti »4TfoT Ttm sfrl 

TT5Ri!^t, [^!TIT% 3 RTtRt -Sw -^f m ’•ft vt f ; 

(tt) 3^R^T^:?^lT■^^T^%^P!IItq?nTR#T^,3^^3Tf%T^^^Tfw^^T7^^ 

(El) ^ -siTqiid TR 3TOfTT^ ^ ^ afrr mil mr t^iRtt^ i "To srf^^ %TmtSr ^1, ^ 

-mfhg -aiTT I^fWT ■^, ^ RiRtt-tm! % % #i ^ FI Wift 

^ 'wif ^ 315 ^ rq<i^»ff ^fWt IT)^ RFiFif arfR^Ft ^ ^■^nuraif FT aRl<a ^ ft^iRr 

% tiR ■^' fpR ^ ^ R IRRitr whilst i 

( 2 ) TIfR^3TRT^^^FTTTR%30 31 TTI^i% 3T^ mft t??T, 3T^ TH*^R| 

^ TT!R RrFTTt y^<n '^Rti ' 

( 3 ) 3 TfRTRiR WT^nfR^TTlf^inT^^ f^TTSTT^m-^f TR 3 M-'TfRTTT% M ^ m ■^' ^ 

^ TfRTR3?RTT^^TORnOT^ 1 

TTT^aTftTSRTR-qTTfT^rR^TTWTTfR^^TiTRjjR-snT^TT^t^iITTEftT^ :— 
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(^) 'Jim ^i*? 3ifi(^i<l % 37f^<tj|fi«f) V?t I 

(4) wT’snftwrrt^^, ^ 

■ 917 ^ 3J(fV^<l '^J^ "4^ 7I*r ■HT^y lfr?T ^ #T-'^ ; 

(1J7) ^atl(iWT^^n*T'^f^W'fiT3Tfti?KKi'%^?TI«f3Tlfl|^Uit> 8*1^5K'^, 

(Ts) PiJf fti n -qj g q niO ^n#FT aRmnlti 

( 5 ) ■'j^’TFrt i'rfqPi^m ■Rrt^ 'Tt^ TT«*T % ■*rra^ wrhi 3t«t^ for^ ■arr^ % ?tit 

fjfrfTr3Tfil‘t)lf^'3T*TJn«h4-^0 ■^■3?r'^‘m3ra« ■a{t3W‘)F;'9Wlft'iTT'3H%^3T«TqT<jy4?l 4toK-’3pT 

?0Tr tnftn ■'n aifSrn ^’T^ ■^, "3^ 3TT^ ■ 4 ’ar^^nr afir 3Ti^ "^f f¥^v 3TTTfV % Him f*r^ ^ 

■tTFT ^fiqJITT I ’ffTO W ift Tit f^HTT^ ■^’ #iif % ^ "Hlf TUf^W 

#t1 

28. f^srar?^ 

( 1 ) ( 1 ) 'SRt^ Slftl^iTTi' 3TKr^ <Ti4'^iO Rti^l °Mr4f! '^, hRi Hf41 IT^ f^qip 4)^'ll sfk Tt 

aih 

( U ) ^ arfi^^ 3TeT??r «h4^ ■*?! 3T^ ^ ^ ^ afiT ■=T # 

f^PTT^T op^ <hR| 1^( 'fiVll ; 

3T<4m'SF4^T^^ir3^ ( 1 ) ■qt7S^( 2 ) ■4 ^?iT%'^n 

% fTW yil^i/t argi# ^ % wyiif fPin?FT ^ " 3111 ^ %; 

(T!Tr) ^3#n!pTft3T(43nT?i4^3lkfwF%^'4^T5piTT?it^^sTr^f¥v (■q'^^w'OT) 

3T^Tf1% '31T M'fifll %: 

(isr) ^ ^ ^ 3T^ 3imiT f I 

( 2 ) ^ arftwift ^ ^ »TOfhT HRftsh -^f t, f ^ WT t tit 

^ tr*^ ^ ^ ^’n I 

29. ■ 3 ;^ 3TSW ftTTtJtnr atftra^rtt 3TSJ^ 

(1) arftj^PTtt aiKinr ftiT^ ■!FFfT ■sfit 3rfthqi ^ arisinT fisilq 3 ?k0t ^ 

fTrmK "^ntn t ajo^qr t^tqiT wi ■!, tTW arftpprd -cnr "wr fWM, f^Kwft ^ tnrhj ^ arqni 
ti, 3 ^ w^Tt; ^ ^ tiKhs^ tnrt^ war«raT^3mf«r%ifnH, ^ frr^ ■^, ar^rfi 

HHi 'Jii><‘ii I 

(2 j f°P^ arffewift 3T*T^ «b4'^|.ft ^3^-fqtH^M (1 ) ■^ anFftl ^ ^'MH 3^ ^3313?3 V3t % tHH|ifl'4'1 

% 3TS^*Tt3 3t3T ^-31^ 3pt ^ 3r3t3t 3«n ^ ^ "tt^n 4t 1^ 331 ^ 3T3ftT 3lt 3T3fit ar 

% 331 t 4 TTPit ^mi;, srgtin: i 

%3 331 3% 31^333 3?Rf % 3Tft^3^Tt 31*1313rcNm 3it : 

(3i) ^13rf3■^^^^1H^^^ 33'^3131 ■31131%; 331 

(31) 3l4t3TlM^'g33f^’3I13lt 31331 W113f333d 31)313% 33rwft'^f331^% 3131^ 31331 ^1f'll<t13 

^ 3133t 313113 ■3f;i31%-^f liye 311 ^ t 33 31^f^ 3imi13 33 3tnt 33f ■TT31 331 t f3R1%1 

■qfltrrTTi^3^- 3 ^ 331133 331 311 

(3)(31) 3lfil31Rt3133133f3lit f3’3i1H3 3133138’4'l#13fl!r3 31^'^llf^ 33 l^il-TTI 33 313f 

^ FP llj.'i^'H ^m it 3133131)^^ 3133331131%3itWT3nfil31Rt^33%')^^Rr-P 3^331331^ ^311%, 31331 ^^ Rf>'41 


1192 GI/2001—2 
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3TST^ 3i*WT gKi 'jjsi %, trpt infiiwift ^ hci 

arftiTT Ti>T arero ^4^ ■^r«T i 

(’^3) ■pWiTOH 3T*1®(T 3p*l "jlci 'JiA '9K1 3 ?sWT tjpft MH(, <niO<d ^ '*ni(,'I\ Tim ij.tl 

arftrftTJr 'tt f^fPnR 38 ■j?!! sttt t?Ftt i 

(4) ^J[?T 3lfI^3iTfl 34*1^Pl'*Tilti’i 44-1^pi'-(H (3) ^ ST^^lTT4 PtiHi 'tiKlI ^ 7T®TT 4^4 '*l|4lci<i gKi ’HT^Sjl 
^iHl04“l 3T4TKT P^«ii 41Ifll % TT*Tr STftPBTtl -3^*131 ob4‘'il0 ^ <H**lll'^'4^ ^'W '*BT Rl^l '>linl %, TTO' 34 4^ 4 Pti'4T | 

(5) w 'ftrdl 3Tf4*m4 ST'PTT ^tjkT ti4 fer friT i^ sT^atT ■p4f;?T 4 

^^TTT?4’^iI^PTT^’^4tI^3T«4an4s4t^31T4T%^fTWftTRPl4''#n3T«P!IT't)?i41 f^R4l4?FrTT4i 3T3m^4'T3R4^%TT 

an^t, f4fWT 22 ■sfl^ipTtl 41 wTT| 44, ■^«^T cTFJ,'f4Pm% 5l4l'in 3 t4r^t 4 areiHT ^ 41:110 ^ % f^^ar^aftePT 

■RTTT ■anTpit 3TSTO MIMMl "3^ 4 WT^'Tftft«lfir4li4 3T=qqT^^4 3Tfn^PT^’5an’RHT''4HJ,'ll I 

30. TT ^ 4 1^44 ^ipt c 44 aqi 

41 3443814 arerai ai4^4 TrrrftRi 4’ arsiqi Tnpft4r^ y<;i^l4 4 wlsiq 4 »iTn ■=t^ #it 441^, 

■44^1) 4^/4l4 aremi ar^ 4 p 4I f«iH4i sT^ian f4vp4 PiaiFr 4i % ■^ 4 ■=i^ (n^'ii i 

31. ^441f^Tr^^3T4, ?1FITcT3Ilf^4f Mm^RnifrT^ 

(1) ^314131^4,^4WT^1w;3Tf4^^ 19474 f^in^3i4%3TgRR"^4^’'^f, 

(TfT) 4^8 % t84'^i44[ uft 3TfErfwT % 3i4 4 <4)4<!8 h i^, 41 ftsrft 4 r aiRiqi 44 44f % 4841 

Hg | 4 ^ ■RR Wivi 314711 srqqi 'SRI t 4RT aieiRT R^mO aiero s^^ien ^Risj 31!>17 ^t a^fW ^ 4 "3^ 

0^41 .& i4rt i 

(Tsr) 438 Ri %41 384 rt4 381 4rt trtT 3r»Tm amt 4 rt' wif 4 4441(114i41-RTR^ 4i 44u 4 [3841 r^ivPirit 
3iT9m3i*iqT4841'<?3T4 338^1181, %41^ 4 Ti5Rra38»qRT 14)41 ItTiPRR), argf^R ain^n 3 t41't4r fJi^i 
r41 ■3147111 

(2) ^38tNrr4,41'37i4^2R«ian'R^'RT'i*TfRrTR'^4'«i)i4'RRinf 41 3 h*^cw apTir^^ii “'84"8 k"■ri 45ai^TRi 

-qi- 71^ f 44314 4 1 4 fR ' R R 1131 HR) hittt^ iff 384^14 ”3^ 4t sikiri rh ri "wihith fr 4 ■ripI rrhi t4ri i 

(3) Ril^ c8t{R i 4 48414414W1 RR iFFR RfI 'r4ri 31«tri ■rrt i4ri 4!w4i aq^sf'H 44: Rrf?rf44iRi Rnii rH r^jhtH 
134 ansTTSHi % ftriff %, ir^ 'r4 '^pri 4i, riur iprI 4i trr Irrir 44»il %, RPt^TPiRi tsrrwti, Ppri ri’iri sirpr 4rRi % 
y Pi Hi d 41 1 

32. TITIPI^TT 

(i) R4i 41 34 rR)i4 aiRRi '=84Ri4'RfiiRRif4R)i4R)l'T43i^Hpi % Pi'll p841 c'hPw, yPiPi RiRif4c8idHni an'HlPnfl 

4841 ^ Rl fyntpucl 4 711871 RFf 4 ri I 

(li) wHRi4f4RR (i) ■^34i4H3i^R4t'Rl'R^4l'R8i'®4^ 41 344rr4rrri R)4 ’h4 4ritruti 4il’SR ^'^V^ oi*:8K 
r 51, TPR 7RR1R "Rl 4 ri rH "rIPi Rl '37t4l ftl41 Rr4 rH aildlRRI r41 r4ri I 

33. ^6fcf) 3443114 aiwiii <*)'4t^i'4 ^ ^m*ir "4 <*)i4«>h 

(i) 41 3 i4irr4 3irrir4ri47iw' yi4iRR4^-T4-44441 1 rr^7i«iiri4ri14ri^ aRpR^ 

R4TTTRT34^RRmRR74lRR7R4fR4RlR13M7TtRH4Rl4Rr^lRP4aR^a#lRR4 31»lRlR74Rl4^R aRRlpJm 1441 
7TR1 Rl RlRiR ailRlRR 4 Rfl 'R^ ’^Rl : 

-q^ HR-f^PlRR P+)4l 41 ^5R4 PimPrPsIR 'R7 dl'i t^I pl'ii 

(R)) 3Tf4RR43TRRlRl4Rl4Rl'#Rl%a77RlR41a4RRll4 2RRRlR4Rl4Ril4RllR4l4RlRR4l4l4Rl3TRR7Ri: 

Rlf4R-SRl4R4HlH4l44R)R5l-4lR4l745Rll4dlH^ H'^h4 311R114iTRr1rT RR4lR4144a8RlRRlltRi 
RiflPl ■Rlt l^Rli 3T1R1 rR; aUl 

(■d) 4R) 3rfRRRl44'3TRR1 Rl4Rll4il % 4 r ^ 311RlPira WllTR HRl RFI 7R4 Rldl RIRIR ^rIRTC RRRl 1 







II 


[^m—•gp>g4] 

(ii)(^) Ht arftp^iRt arem 'SrqqT ^^ i^^TFl 

3I*TW % KKI Ri(;i^ 3ii*Jl'Jii ^ ^ IViy, TWt ^ •ipT ^tiVii I 

(TS) Mt srffeTORl' 3T«I^!T oti4'tiiO fifiyl dH "RWriTifT 

STpiWRi' 3T«nT ■f^T^ ^l4)'>I'-f %T^ Tj;^ ■?I^ I 

34. ar^yM'jf 

3lR^<t)iO 'IT ‘>tili <i'ii^ln«h -Spti s(i6<1 TI'TW 15 T 5<n=iiij,'ii -sftT ^ scriqi^ h'HI^h "tA'ii I 

35. 

'ft aftfer^pift 3Tew iiift^Hift TT?[m inftr^ift ^ 'jft srjrrfn ^ fftiftt ^ft imr ^ ■^fft ^jlft ftr 

ft fftfft '^'Tlft 'I'hi:; ft* 'f'4 ft" 34^ fty^'JI <Ti<^ ^ =tiiH ft" ^ 5 ;iiIhci f^ftr -q-qi TftNiR 

i4T 'ftftn Mi'Vii I 

36. Tn^<S> B.**ft oBT 

arfft^ilft ■3Tei'TT «t)4'=(l<l— 

(^) ftnrrfftfti’ft^ft" ftjRTTm'ftftVjp'^, TOist^ ^ftrift' -wFft^, (^) ^3pq 'nriMf ftftftfV?f 

Cll'l^ Htiftl ftt =t)l'ji <3l=t) wldl «tA'll; 

(TSr) ■RTe:^ft^, 3ftTT^3T«I7^3T^Tn;Tft'ft3TOTft''=I^TftTT3ftT'q^'TIFrMpftmftTTftF3TT% 

oh4“fl % Hldl Htiy, 'STift ft ftft ft'T, 3 i1h* 4 3T®m 3T^ Rt)41 0<.(4 ft 'T ; 

("n) TTift'nftW T<TcT'R ■'TT^ ft^, aftrilT STiqirT 3T^-q^ftf TSfiT wffn'Tiff ^ftriT; 

(R) fti 5l?ld ft" ftilft tll4'3iPi'ii T*T^'TT «5 mR'®I?I 'lift 5^*11 I 

4TH«jl<4>I Tn : 

“TTT'ftnftRPT«lPT" ftftTTI3ft^4tT*1TR'qT'ftftR(fftTTft?3ftrftTWSf,’^ftftftTnrPft%f^ 
3TR^T^ftffW'3'tftTTTTRftf^ft?'Rrft"%TKRft"3TT4f^^^3TfftftTiraft,'mraftlftRlft, 'ftt) aftftftitt W TTWR^T 
'ipT ^TTTrT^RftraTi!Tt![T3RW3ift^'5fRTRRnt'qT'3ft lifter 

37. ftfN"3rftt^pT 

arftTOift 3T«tRT «+i4^ft T*!i^ 'TT ftprft Rftw fti TTiei ftftr 3rftsi m ^ ^ ' 

^TT ft) Tnft^TR ft) ffty," 4l'i ■s(41'S"i" ftf M^WT: 3T*T!^ 3T5I^TWT; ftft 3TSitT?4ftTTJiilftd ftft : — 
('^) ■ynftfft^T TRft ftft'RfN 
(jj) ftbrw"BFr 3TSRIT 3T5ftv 
(■n) ftftr ftftn sT'^fftrrRT 
(R) STT^fftr <Hlftcq 3TRRT 

(■5") aTRraftfti wftfftF, fttfftnr 3TRRT ftr-ftftftRF ftN rtt aTTRRJT i 

38. wft<rat 

^ grwTPT ft) >^g(q T ff hPi*i4 ) " ftr \qfug ft? ftPTT, sFR'^ft^ sftftwft arq^r ^^ft^rftfftftRiftr" ^ t 3 trrt 

3|3)V I (rim 3TeRn fftfftFRTTT Tr?lftn t STRRT ftft) ftf Iftftf % f^ 'ClftRFT 37W "jnftf argft#" ftf hRi^M Rffft RfRn t 3TRRT 
'ftr ■^BT ^(fift ■’^Rm t areiRT «t)g^ ftf fftfrft 'Bift % ftftft ft, fttft ftt viif«i4f ft" ft fftmt 3T«Rn aftw ift ftftt 

ftftlTI 

I. aiftrantt 

( T(T) wii c;ufl : 

(i) Pi'Ri «n<'ii ; 

(ii) 4^4) U’TTR TrfftF RT ftftrr ftm ’ffeRT ftRf TfS^ : 

(iii) H4l"ir?i ft'F «3ii ; 
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(lir) 

( U ) fr^crl ysuH 3T«TS!T ■?FnT'-'»7PT ^ctiqil ; 

(in) 3iPiql4 ^qiFi'^fri ; 

(IV) ®rsfern), ■pETt^H sEiFwf^I'li ; 

(v) I 

fCEZt^TUr: 


r^ftrPm%3T44''?rrf^^^Ffe-4'^’EHT'3nT37TT: 

(i) ^•3Ft-q?: TT^ T?(nf % m ^ 'sI, ■prtrfftri ft'ipfpi t?e-^n ■>tr 

''n% % q)H''l "^TT 


(11) FFC ^ ■4 % gir^nr ft aiftiFiKt % trf-fh ii ^lararEtF ft ttff ; 

(ill) fFEft arfilFiT^ Fit ^^fFT ^ aiglFT F^ fel^ FiTF % FTF TTFFTT t, TgrpFF^ FITFFTT 3TFFT 

MIhRi F ■^, FT^ FTT% TTFF '4' '511% % FIF fvTq 3TFFF FTFT ^ ; 

(iv) F^ F fR i % %1T FifFFF 3T^^ 3T«IFT ^TJTTTTtfFFT FfaiF'iai) % fqqKIFTFFT % ^ F-R'J|I % IfTF fFETl 

aifFFFT) Fit FFPFfF F?r ^FRIT 3TS1FI TFfFF FTTFT , 


(v) FT FF FT TFTFIF^ 4f Ff 4 FE T^ iFElt arfFFiTTt FF ■fTT FFTF fF^ FT FF FT FrFIFtfF f% 

F^?3F % FTF, ■3TT F^FT FT FF % 3TFFF TTFITT FITIT iiiT FF FWTTIfFT FFTFI Fft ■3TT% BTTFTF F FTTFfFF 

ii; 


(vi) fFTTfr FifFFiTf) FF, ^ %TTT ^ FT Fi; FT FfTFT^#=T % -^rTTF FT SET 4i FFFF fH^fFTT f 4 -^TFr FT 
FftFt^TIFfF % RfIFF> fFFFf FT FTI^’ % STJETT FTT% IfTS^ FT FF FT FTFIF^F, 

(vil) F^ FTfFFFf^FfF FfdfHfl% FT 3T[FT fSTT t Ft FTT^'q^ •TTF5F-4' FcFTFFF; 


(vm) 3TfFFFf)FT)^FftTTFTfF: 

(FT) fFTTft TTf^ FT FfiTR % 3TF% % aTFTTFT 3 TTFT^ FF ^ fF^ fFEl) stfFFrlf) FT) FTT FfTf % FFTFT ^ ^ FT, 
f^lTT% F^ IF 5 FF FFT FT FT FTEpt fF^fFF f 5) ■?TFf % ST^fTHT FTT^ F5^ I 

(T5) %TT) TTf^ FT FFR % 3 Tf4f fF^FF f^TTl SrfFFnfl ft), FTT TTf^ FT FTTTT F^ TTcff % ST^FK; 3?TT 

(F) ■0FF) % FTF % FF ■4 ; 

FT?g FfF TTT f ^ ^TF % T3TI5 1 % FF-TI^^ (l) vni) '4’ iFfFfTTF fFTTl) Ftrs ^ eTFT% FF FTFTF f, TTFfFF 
srfFFiTf) FTT% [fTS ^ ®4f) fFTfeF T[fFcT Rtili vrlJlil) 3TlT F^ 15 IfF) FTT fqPiR'e STFfFFT 3TFfF 3TFFT '^TTf 
3TFfF ft) F8IF FTfwr) F^ FT), % aEFT FFTF FTT MtFcT FFH FTJF FTT^ FF 3TFTTT FnTTFT aftT 3Tf%TFFf) ITTT 3IT^ 

TftT FFIF FFTF ft FfF Fi) FTT^ HlRd FvT^ H^crl arfFFFf) 'SITT fFFK fFETT '’liy.'M I 

FT^FFfFTFFTT-f¥¥T)^F5tiF^F^FTFT^FFFTl^ 3TT^FFF^3TfF^%'^f3T%TTTFfFfT3F-4’ ftFTFTTTiFT 
3ftT MtFF FF ^ 3TT^’’F FTTFFnf) F^ fiTF; FT^ % FF; ^ Fi)^ arr^ FTfTF fFFT FTTETT 3^ FliFFT) FTTTITT) 

FTTT 3TTT)F 3TSIFT FTI^tFf FTT FPJSF FTT% 3f)T 3TFFT FFTF FTT% % %Ti Ff)fT 3TFTTT T^' I 
FT=5 FF ^ fFT FT)^ FTF FTTT% f)) 3TTF?FFiFT F^ % fIF; 

(1) FTF^ ■^f FfF FFTF E F) FTcTT %, #FT fFFTTTTF SIFFT FQ)tTTF) FTT FTFT% FF fTKT F^ TTFFT %; 3tR 
(u) ^% Flf^TFTTf) ft)FTITFFFTF)F) feTFir)fFTFTf iFTT^i FTFTFR 3 t)t q><;NK %fFFT%FT^%T f)) 
4i FT5T FFT t; 3f)T 

(lu) 3TfFFT[f)%FF^FTTTFFFTaT)FrfFTT%3TF%FFT‘4'3TF^'^rFFT)T%^^TF)FTKFTT)^'^l 






—-51^4] 
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11 . 


(■V) <m 

(i) ■pnjT ohUl; 

(ii) dtiSb ^<11; 

(iii) 6 ^ STTPi^ STSff^% ^ ^ -raRTI 

(^) 'S(^ «tmi'«»U % 

(i) ^prHr ; 

(ii) (Tjfi53ff) WTI ; 

(ill) 'Pt^ •>3^'^ ■'TITO ■<^ #n ; 

(IV) '3?r HiHi?) 3Tft|i?i?n7 '?W 'I'hi % ITt 2 '^hI '*f) ^iPti^tinH 3T^lfV ?t«b 3Fn?) PiH '?flR 

(I'fi ^(iH ^ 'ifi'il ; 

(v) ^^11 ”15 'if'i™! ^ Pl'Ji'IK ^ fcrm * 15 ) F^'FI ; 

(vi) I 

TTfsj T^r ^ ■'W3n^ Trs^rr 3nf*--wift %Tww %Tirq f^Han ■^’ 'JtiH'ii 

3TFk7rft=TfePT 3TRW'^^^^^P^^'^f^'^%f^''llfW'^’kFTT'^STTikTT sfrc^JIFfT'^^ >Jll^"n PJiypl ’^FT 31HW 

3T>T!n arrckif 73 "Sd afk amr 7 ^ 7 ^ % f^ ar’TOT : * 

■'IT^ 'D % ■>7?)^ "sn^ t, 

( I ) ^ tTRWf ■ 4 ’«Bf;Mk fes vt 7 ) ■anm 33«B5TT AiaiWl'll ^ ’?iT W^'^TTaTni; 

( II ) ■^%'^p47m)'!^7Bn7^7rrr3Tt’=TrfOT‘3ti^f^%f3wk‘'3;^^B7k5?rt3ikT^‘«B7k^%f^fH7=i%T?T^7r’^%^ 
k‘ ^ 7m f; afk 

(III) ^ g 7p | ^ -Sf^ ■'Tlf&fl % 3T3% ^tR '^’ STT^ 'CkT 7^1 W( ^ ift I 

39. HftFTlT ^ aiftlrqfHT 

W¥m 38 ^ 3T^CT3Tf ■Rum ■jnfkTBR) ?rt “on tiw % i 

{Tin) ttIt; ■i^ TTwr f'SH^ 371*117 tR 37fti<Blff Rl ’^’Tg' 7i<il'7l ’^JiFTI RF 37'’-Rn T)®)! -'^I'Hicri'J ftnS 

Ft TRI f. ai'-RTT 

(751) TfiFT grfTTOTt 37*7^ 3TF77rfW 3717^7 '4* FtFt dF.'7l'7l ^Fn t; 37>'-m 

(R) -aiFi STfRSRTTt 37RRTRFf^ WC'^tfTT'S’; ST’iFn 
(R) ^ lWt 3RR ^77^ 3Rq^■'fjRlI 3{0MI<1Fir7^ *!7T; aT'TRT 

(^) 1%lf=TRR 38 % 3777*177 f^TfftlT TTfipRI ^ RIFR ^57777 ■3p?iT ^ ^ WTTqFifm TTlft *771 

F77F RF fkkrRF 38 37^H77 ^ STfkTRTF '^7^ f^'71 <H'7)Cii % n't) ff7 'i'ti 'tit.^ % 'tiK''il RTt f7Tf73F R 3^7 'tl-i 

% TTRSfl ■=7Ft 7737 "aTTm I 

40. 1t4T]( ;,iir^^ Mt«ii«i)'n’1 

hp7*7H 38 % 3777*t7T ^S7m 3^7 V 7 fa ' '7 l '^it '^TftTt 3^77*7 377^ 'SRt »l5«B7, TFUR 37f*7q77Pt ^ I^RTt 37f*7*7irft "aTl ^ 

37fW7t k RfTM % fJTTT^ fkTi^; TTkfFTTTt 3717^ Fit *7^ f 3jk FFp^Tp) % RTR^ ftfRTt 37ft7F777t Fit yWIFtf^lfl Fit FTTTTt 11 

F7F1FF f*B77W 37fkF777t, 37F% ^ 37IFtk777t FR% 37=F 777«i7737li ^ TTfiltF^J^TI F7 37777 srfwftFf 77ft77, 

■^47 ’k' F)r477T fFRTt 37fW7t Fit FTIfTT F77 TTFFt f I 


41. ttIMI'F '•li-ei 

FF fkkTFFf fWf kBTTt FI77 % IgTt vt, Fft; fM»F=7 ^ T^t 37fFFn7t 37«7F7 T^FT 37fkF7I7t sfk TTFT FRpFTTt ftTTtt 
37777f777 ^ 3it7 7^^ % fJtt'.R 3T^?7777p7F) FntFI^ 3fR7-F Fit 'Jiidl 3tt7 3ttFH7 Fit 7TF't 37t7 HHtrt 





14 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III —Sec. 4] 


^ MiriH"wO, '^Rh'wO 3?!^ =ti4''1l0 3T^^SiT w=tini ’^' 3l*<l'J^ 

3ift(=M0 '3 ^It Ill'll % ^<w*i urPPFifl Tfl '3^ '^NT % I'ni.a ci*iin sh^IhI ■tt w^t 

3^k ftpFFT 40 % snrfir "aim ^ tiPrt nm % ’w^' i 

42. v^uftF^mt 

TT f4Pi*i4l'’4f '^n'ln ^ clH Mt, Pi*^[?:inan cii'j^5^4 'JRii ^iiiln cri'ii*ii '^iini STf^T^ufl'3T®?^ 

ib^'^K'i WTirt, airerfr^^; 

(i) >11151 *15 snfpT f^i'ii'Hi 'Jiini % tV) srftwilfl 3T®i°ti '^srf^rfy Sh^miocIi SRfeRlT T9rti % 3itiqi 3TRnf%l4j 
f®fRTI% 3Ttiiqi .Jijii 3ii<lM <41 'Jii'q 3?R h*ii'^i 34 ^>qf5w4T 4)T *iqicT °f>l Siiq^'qqinj 5^'il^ 3rfV®fn4I 
3T®R^T q)4qi0 '^Ff ’?, 3?®!^"aTFr, 3T<RT^ TFT'^, 3ii<|Hl '47f >111 q gKi ■?3r leT 'aTT 't', 

3ii< 14| ^ 'jji’q ^'sCl*i 3Tqqi yn4)qi 3iiql'i 3?*?^ 3i-q i[+H| PiIM'W 3TWTS[T 3Tj4tF4 <i4., 

4IT41 311 tiqinl %; 

( 11 ) qR; 'Jil'ol afTf (<h14 ijt Iqqi< qn4 ^ qn;, ^TSiFT yiFqqiiO ^3ifqqi|<) 3T®F?T qi4'qi<l ^ 3i^^ii^f4qi 
q)4qii qx^'4iT'!r®PT ij^iqi HiHdl qqqi%, '*TF ^-Riq <Hn<icii 3ii4l*i 3^®!^ i\4 3i-4 MinHq)<”i 3T(2ra^^TT?T*1 
4 f 'H4r*t-'Eiqq T Pi'4q ajfl tFT <^4 % Riy,'afn? I<4l4 i^ar wqini qqi 4qR47T 3i(qqii4 3T®F^T '+4'qi>0 % 
3(^;fii'«Pi«t) «t)4qi4 >*1141 qif^M, I 

(iii) TifT;%^?fl^’?FT%m3TFfW3Te7*?T'^3r^ yifyi^f'il, ■Sjyin+I HIHMI"^, ■!FtTFTTft^^r^%%'!3TF, ■5nf«r^Ffl 
•apt TFT t % TRRpT 4i4t:|i( 1 '^fT 3T^7rTTfw ITf^FTT W^T ^aTpft '^TfFTl TFT, f^TfWT % STTTfTT ’air^ 
fr^vnifFT Tjir^ 3Tiyi!«i 3T®Tm FP ij4l'in Jh'Blq TTTT^Fn 3 tt4W sttt ^#Tn «iRki ^ Tlnfl ■an w<Tifll 1 

(iv) 3ifwTl 3ml fWli ttot ■jnPFFrd ■srit 31^ 3?h: -q^ ftnli ttes^ ■snftr^ 3 tt^ tt®t % feii 

TTTFStTTT 3TT®TW 'HFtT ■% ^ 3rTTPT sreRTT STTfFTCf ) jflTHlRti HIHWI ■^, Wn% ^ fWl ■pTOR ftFH 'aTT 'RRFn t 3i\T 
PqPiqH 38 ■JF 3TTr4TT 'FaF 3ieTRT '^”^0') '5TTn^ 'aTn^ I 'HRTTj; ^ TT’F sthtrt T^^fO') '^7: ^^O-H WdAni 3n4tn 
apl 7TR Rl aTR% % am; tWT 'JfTRiWTTt Pi''(q #TT I 

PP^ TOT; 

srftrwf sreTRT af?4MTTt W‘TFrqf'4n 41 HR! 'Stir'll •41^ pH'^K'Jl srf^fWH, 1988TTRl 13,14,15 3?fT: 

16 '4 HR^T l pTn STRTtRtRT RiT4 n+)^l'!' STqRT ■37 t 4 3T^F4n TflaH % 3T®TRT IT'S FR RT} Rhqi'!' 3T®TTTt 3Tgf^ 

DTtTRT 3TR44'yiftTT4f RnTTqW'f^Fn 3T'!T«fT TlP^q^ ■JTn’SFjW’T^'feRTt 1 

43. nsrfFtA'Jiq Ml u(4i<4y 

^ % 3F?pjrT ^■g,, st^trirI 3r«TeiT <64^iO TTOTR iJiRFfiRt r4 ^ 3t^rRt % ■rr4^ r 4 aRTTrerr -nrf ^4 rt i 

44. ^t^llFejlrl 

(i) arf^Rnfl 3f«TRT ■JTRf’TRt ^'TFFraR % 3TiffR "4 Plciqqi^H filR^ 3TfliqR[ni r 4 3TT^ yiHi RR ■?fl t ^ 

stRttWtIT’^ 3 TTg% 3Tj!|i|ITTr4«h «b4e|li'anflTTSr^Fsn «HIRIRr4tFFTT«TT'3Rt 47RTR’4' 3Tf^ 3ii^>il ■^TRlfOT ■^TTRf 

fRf^ •RRtaRT -^RT 4' tTlRT ^FTTITI ^RT ^T-lPmiT I STf^RUTl 3TRTRT <+i4-4l(i 3TfRRf4Tn TTTTItS ^ "4^ 3TRflT % feTT -^aiRT 
RTl % ■^TR "3^ 74 rT I 

(ii) 3#TRn7t 3 TRRT-RrWtI f^RT% fR^ ST^WRiRRIRirtRTi ■5nR^ r 4R^ t 3tfVRf%T THtHf r 4 "^RT ^4 "3^ ■Rpn 

WTTT "RRS 3Tjy i| Rpl4T RJtW^ "RFirft 7^ f^ RF ■4 rT ■4 «TT ■aiR TTRT RIltRT^ 7RTTRT '^Ft '^f ■RTTft 3^7 "aTT T 3TfTRT 3TT^ 
Rlftn RTff f\ WT ^ 1 TTRPtTT 3Tf4TTjRl 3TRRT RrNttI 3lf4Rf47n 7117173 4 t RIF ^TH 3iW3rRRT R% TJTRI -=1^ r4tT I R^fRl^ % 
'^Ft%3il7 34TTR3TT4#'%'3T%-#l71RiRF'^RTfR^WR%^TTTm %%7r 41FWTIWT 3TR% 7RR 4r 7 t 1 "^l 

Vyp 3TWT 4fl 

4Mfcil*TU| ; 

pR i jjtTirRR^H ^ aSH 3 RFH % 4- ! 4iF 1R<^I ^ ^ WR, 3T^IIRnTRT RTltRT^Rf % ^ ^ slk 7TW 

RTflRFT4FT7T3Tf7nT3n4w% RlftTf f 14 7TRT ^Ri 11^1 ^^4 RTI^ I 71 t 41 Rn tiUTI RRRT W TTlf^R# % 3TflR 3 Tt4r % 3T^ 
FtRTI 
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45. Pldfl-I 

ftfmt arPrarfl ^4 ^)k' 1' ^ traim inftwRt ■gni ■^n "^TOn 11 % T^trpr, arfar^iRt 3T«wr 

4i4'qi0 il'^ •j'JlKi M%?=miK pVll : 

1 . 

(^)-«JFT^ 

(l) f^TfrapT ^ T^T^TPT ^iT 1/3 ^ ^ *?Ivt 

■STOT^^I 

(ii) — 

('i^i') hR; 'JiM SKI ft'Mi'()*< ^'M ^ >11141 ■3M \?ri 1/2 ^^ITPici^iH ^ oi-Oo ^ 

eni 

(U) 'iii'q HtiWl ski 'siifl) % <it cHh ^ fcm *jci ^ti*i 1/3 3iVl Pici4<i 

31^^ 1/2 I 

(75r)»it 

Pici«(i ^ fi'^4 3iqflj % f^!?lM 'T^ '4?t Hp*li^ 'TTTT 1T*IT 31^ Mrit ^ (ptHM ''^ 4(iH ''IT 'S'HI 

■<a“S ('^) % d'HO'-'a (I) 3iVT (11) 4 % 34t ''IT 3^*1^ 54) ■'T'f % STtv^SlfT^) ''IT TTFJ^'^TTt 'TT 

'311^*11 I 

2. ■»4^ i 0 4T'mTr^'tf— 

(^) *JH ^dH 

(i) f4?T^'d''T!^if)^■*Tif)43TT'*5?f4 tr1/3^ <114151'4■’tf 4'4Tifi’’41 ■f^irf) 

4t 

(11) »1T^ 3T^f4 '% Riy.— 

(■!f)) -qf?; ^JTm?TTT f4WT)^'1^314'ip) ■aiRft t iff ■3TT ■fj;^ ■4(H ^ 1/2 '51)'^TP ^ imki "4 

''IF4 '4 TFT *111 

(T3) ■T444c1^i4^31«’T«1T'3TT%f^ 

■^l 

(■n) ■3T?T ■w4't344)w''^^'3iK4'^ 4^3^11 ■1344) '511 f4'574'qT'T^t14>'^)4^''rT'5WTT''T'd?TPTr 

^ 11 X 3 , ■^4) ■q44) 444 1 ?)) snf^f cfi) 7n4T3 4 ■ 0 ': 3TqqTf44jrT%'5iKX![^''T4 4)^ 

4'4, 3fti^'nTiiT4, ■^■3Tm4‘^'sFp45T4 3iqqT^f4^%144) yRT)¥4'4^?TT''i^'5^, Tj^^tn 
■^■#111 

(■GT) 1t4 

f4#5r3 ' 4 ) inj4 3^44 % f 4 i 3 f44^ mti) 4) w)s4iT, ■4f.'(T^ »T?n tt'ti ai^ 'Tri)’ ^ fntrsi, ■'i4 ■'tt f% 

ia33:g(^)% 3MG i’r 5 (i)3fti (ii) (i?r)■TT3TqT!n^i54'^«)i4^iR.'4’ 3 ittipxi4)'tttwit 

3Tf4q)T4'qT'-+4mi)7Tq w ^(pin qq ^fitiH in'TtqiT^ ■qn ■q^f TitnT ^ ■aqr 
^ 3 TT?iq ■qn N)q» i i -'qq ■sqrw qsn ^ f ■)%■qr fq4) apq 4 'JI'iit, q4tqn: qr qwnq 4 qrf irTT ^ : 
■qr^ q^' 3^1 fqi qf 4 PiwMd 'qit arqfV'^lii^lmqjt^ q4qi<) anq) 3 if 4 qf 4 iTT qi) arrg tj 4 qq4 qurq qqTfqjii 
■4 ■qqni) qrrq)) ■4qTf4'jf% qi) nrrha 4 ■(piTTT qqrqrf!'ftqi ^137111 
46. f4?rqqHi) 3Tqf4 sftr mnciT qil fqt'NM'Ji 

qfjR ■jirf^wt, qsxqqRt qqq-^q 3Ttviq qqfq^^r 4)4TiqiqTt f^arfqq4rqiq4qR)q^'!piiRr'q% a|4qq iiqfq. )4 t4 

qnfqfifqq qr, ^’f^rr'qfeifsqqf, 4)qq4'^ PiddH ^ffncnrqfqqr 4qi, %q)q 4 ' 3 iqTq^ '^'".'n sfRfqrqf^ 

■pwq T^ifqsf^rr) sqqqi 4Mq 4^1 4 ■4i^ 3 i 4 ?f ^str) q^f ^suqnr fun^i irqpT 4 3x14^4) qi q^qq) 4i ■ii4 ■gqqr 'h% 4l 

qTqTTqq44rf4qqrsq4Rrq4qii qn 3iqf4f4T4ri?tTR^3Tf4^qTq4qT4fq4w4^^, ^4Tq'iwqTfqq4) 14^714, 
qf'fqqi^q^ 3iqf4qT3Tqqi4vqq4 ■qFtrqm^ni'qfxi ■34'4^i3ft41q'q44q/qT3feTqqqfiiqi'qqi'4i 
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47» ^>T 3lftW>TT 

^ g l Pl«hK^ Tin ^ 7MTPT7T ^ ¥ I 

(ll) 3licl<ri % HIKl Cll^l T 48 '^Tf'4^'ST’Thjft^ 

yif^<t>ifl % w wftw wcpft 13Eft?fp4 5ifV«bifl arte IteR ^ten afh: arteip^: 6 ^ ar^f^ % 'te: 

arte’^irfliteTTi 

48. aittetemfU^ntt 

arte: 

( I ) ^ Hi<H ^)t '5iiy,*Il ^JUJT arwTff ^ ^ i 

( II ) arai^ % ■qw4?t w ^ arfteifl % i 

49. arter^ai^f^ 

teN) arte % fteteftsRT ar^waff wrr fter 'Siim.mi : 

(■Bf^) ^ ^ ^f afh: ■to irr arr^nTt vrn ■^’ ^ ^smpTt a^rt: arroTror ftem ■qr arf^r^ 

(■0f) ■ 5 ^''tet ■rfT'TjM a?k WE#ft'^«n ■^'I 

(■^) 7 E^’ artem TRRT 1 

(T!i) -qy a^nK i 'i n EE ^ Ttetter ^ wEft I 

3THITEV 

50. Ml <1^ 3|IT ^<I <1 mi 

^ firfiTTO^ ip-sfTwft % ar wT»te tel afR »# arfirrnfl El TiFt ^ %-^paw ^ 

ip aifte'^te(E'^'awr^%'<teT'^'n^i 

51 . ■ERTte^’RWI 

( I ) ■fteft arf^iwd ■*r ■'irteft 'ter'EEr^T'iftift % tel a=fk ■JpT "TOrn "ft W 37 TT 1 

(II) aifteTfr'ETErte^^Eistei-wft^teEitft*#’^’ aik 

•EETET Eltet I 

(ill) atewftET %-ETte•^'-iter-TO ^ ^ aiVr artete^ 

■EETET 'Jin('1 I 

52. 

■fteft "aE ^wm Eite "we '4' 'ter E5t irte awffer % ifl% et ■ 

ET^ w te arfipfTft ET Eltelft■a^'^ ^ Ell EIEli^ inte % E^ ET EE-E^ Ell Etet Tnt?3 Eit terffe 

ar^fEl ^\'ii (ee Hcl^ ^ Ey ^E ^ I 


araiiEVl 

3flt 116'^I *t>l Eh<4 

53. ^ M^till 

^ ftP^qq l ' -Sfi -SflEETEf ''P aiErte aiftertl ET E)4 eI^ Pl^^RnRaq EEHT EE % teE ETE 
(Ei) aiTEiftEE) 

(El) METtefiR-^^ 
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(M) 

("M) 3TOTMRM 

(^) fnnffM 3TPfrf^M^ siVt 
(^) 

54. ^ y r fiw H I M T UPUtW tt 

Mft vil^WMi WM yilV'tirtt ^ ifHt I 

(i) ^^(fl ^ 3Tf^T^!R ^ <^4 ’^' T^PTT Miff f^IPIT '^II TTMiTTT % I MTM ^*^1 M?! 3TpT^p[?TT 5 VII ift ftiTTt MT y^tiK 

MMT MT ^ WmstPtoK Wf'SnfMMPfl % MIM1^ I 

(ii) SHI isil^ MT MTMII arflTORlMT 'St)4«ll'0 Mil TT>WM ^WMT"^ W*t)fll 

t: 

MU ■pp mR; mm mmm arfMMnrf mt mp^^iO m mtpt f mI mit 3Pt^ aih '3 pt% mU^r % ^ y,JwrH^ 

RST^ fWi^ 'iH <9|ti M7% Mil Mi5( ijtMI I 

56. ^•^^qroiT3IT%TTT flM)<i 

MT MMl arPwnt MT Mi^MI^^, "MM TW % ft'ld'l 3MMMT MT^^VPT mTITI fMiMT MMT ■^, MMt TMTM MT MT 
MTMM 3TTTIMT MTPT MP MT mit^ ■'J^ ?tiin MI I 

57. j RTtftM arfaaKrit mt ^pt farft % fift TFr < i Mi^f 

fWMMPiW arf^IMilft MI MpHtItV Mil ^ Map Miff Mif isiprm I 

58. 3ii«hlViW 

(1) arftpBFft MI M>4M I Tt Tiy % T ^" 5 T Mtf -4' ^ M fM #MMf MT 12 MiPt Mif 3TpiFftMMi ^ ^ MMMn 11 

MM^ Mf T^M) MR ^ MTT fin'M MifW Mit arppfTMMT ^ # iW TTMiTlt t; 

MT^ MF afiT fip ^ % TTTM 3TMMiI7I MP^ 1^ aik Tf^MRf Mit '5M ^ Miff 'Jlll'.MI fip MMi MR 'ff 3T jlfiMfit 
MT^MR TT; filM aifilMi iff MIMI 

(2) fifITfi3TfiTMilffMIMpfMrfiMitMTTMfI'^%MMM%T^^M^%TjtMMaTTMifiMMr3TMMiI7T'^’5M^I^MFT%MIMTT^ 
MR % TTMi fin Mfi TR MMI^MlfilMi ariMR MT TMfipR} ifNt I 

(3) (Mi) 3TfilMPfi%MIMT?tfi’fiBTfi%#i5TM^fi'MM%^Mlffp|tM^aTTMifTMMri5^3TTTfirM^MMfMI^^fi'aTPT 
MT MtST ^ MUI'ft I 

(TSI) MpfMI^ % MIM^ fif fiprfi ^i#i5T ‘ff ^ MFf # aTTMiflMMi ^ Mi) MMtMI ^ MT m)Mr) ^ fi’ 
wRu l l li fl fifiMI Mil MMim 11 MP mIhkI ^ fir Pi MM 60 fi‘ filMffTM MIM 'MlMlft ^ TfiMiafi % arfilf^ Tf^ I 

(4) 3TIMifiMMi MM^IMM ^M-filfilMM (3)(Mi) fi‘ MMI PTMfftTT filPlMM-62 % afipfil filM)M STTMifiMMisffT 
[^PlMM 63 ■% afipf^ MTjfti ^ arfilfiMM 3RM MMiR Mi) v|^ % MTM M) MI TTMiTf) 11 

59 . ^ 

('W) ftRT MT ftyNfffilS'TT’3lfSm'^ft MTTlfr % 

( 1 ) 3TfilMiR)MIMi4Mlfii?^MTi^%'n fin^ftP^MM’fin'^f^TTTM’^fM^PnfilMiR^MilMTMlftMr : 

MT^ MP fip ■^tMI % MR7M "ft MT % 'RITP "T^ ^ fMTtMlfiJMiR Mp) T?)) ^ TT^iM) 1 

( 2 ) 3rfiTMilfiMTMI»fiin^)fi?Rfi'fiTIMMMM%TIRia[TfSRfM7tMTftlMrR^'4‘'^TT)M^'^Mi)M31MR'^MM)fiTi)MlfMMiR 

Mil MIM "^l 

( 3 ) fqj f M lfMMiR MT MIPIT aifilMPfi Mi) 3TMfil % fiPT MfiplfiMMT Ml% Mil FMiMR ■p)MT I 
(4) 31 fiRRMT, 1989 MMi^ 180 fipff aiMfil % filM fif^lMlfilMIR ^ 3?R 1 MTMMT), 1990 240 fin 

aiMfilMi MMi Mi) ftvlMlfifMiR Tlf^ M>) MIT MMiM) 11 
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(131) chu 'itm ninin 

(I ) ^ ^ ^ ■mfhj rhc ■ 3^3711 ■mfRsr ^ 

3T^rR37r 11 

( II ) ^ "stit ^ WT7 Rt^" onTTO?n t ■3TT-fqRm (■?5r)(i) ^ 

TT^ f : 

TT^I^ t Rff Ttfe?’HV’? eUTTl 3T1^ 3rtw ^ HHIVI 

60, 4)hi(1 

(1) aTRrorft’^ iflHI'O ^/ArS'!+)M^^3ifTTq-cf 

^ 'Ji'iqO ^^^1^ % 'WTTf fii'i "11^ -Bicil 'Jiii^'fl I 

( 2 )C^) ^ HIP %’ fciij. 5/3 R^h T5IT<^ '^" hi^ -sini 'Hii^'ii ^TK ^TT 

^ hIhiO T^/^r.'5'tici R ■^ryf fiifHi) (m^'W Rti'II 'I'-ll I 

(T3) TfRird '^, arR-FTTO ^ Tin ■R t'ift ^ ■qR^T t, % feij; 

Rr^nRrjfTr sftr '^-II'I mOta '^'4 hip ^ fHH, 5/3 P^H ^ R '^ihi <ti<^ '*Ft STjrffT ^ 'Illy'll I 

(Tj) fwR arRisfiRtTn <!ti4'^Kl ■^^■^T!rarf^f^RTTTwnt'Tin'RT?n5fnPiR''»j7g'ptT3mntTp5i377%#?s^ 

HIP Aqi 'R ptil'HI ttt <n<al«i PtiHi 'I'hi 'q Tfl 3 hH>I ^ 'H^ % H1?A hI 5 ^ 3T7I nqi Hi ’Jtj[ 

wR 5/3 Rn ^ "CT R TiTRrTR ■^/Hfs^hfl "Sfit iJFn 'SFI%aijHpl iR 'JlllJ.'fl I 

(in) 'll PI ■jrRl'TTTi W 3i ^hF^^iRi 3iqRl ^ qlniFl ^^/^Fs'tiPl R t.|^C“Fi;qH' ’ ^ <''H R* 

HTHT Tin R, TTift RthtR t^^/^FshiM tt Tjn% Tin# 3 hhi1 hIhkI arR^rnr? 10 Rn 

% "tju 1wr” TirfR%TT^% 3idKf.^' MFTRTiRiRpn■arnrin: 

TP fr hIhr' i ^/AFstFcT FHHFcriRafl wf % tftrt Rn % t^Rh TfTT tR ttt -niwr f :— 

(, 1 ) 'i^TfnRTTRrrR tRrnR'^/ARiH'.'M^^^sn^fTTiT^RRTTFr'HpRtTftTiR MFi.inrw^HiurRiTiTRTnTTT'^rTn; 

TT^Tfr 'prfTTnRTMi4TTnTinpnt'^i3TAT3jcTRT^3fRnR/Rf5T;p^'^% hFictF'Ipitt wt 

TTH tR ■iTTfHfn '7T TiR TWI t f^TRTRT|T|TR/AFfe«b(H'^TgTRT R ^rpft STTTt tR TT ^ TjmRft | 

(iij T'-'PT tA T phTH TtHTR/AfsHiH HHIaiTTR Ht Tsjt tR 'Hm/H I 

Cm) TT TT TrffrnR FttR frfTATT’STH Tnff l^fTR'n TTHm-TT "Pf #HKt/Rfe^Rn Rf[-JTI TTpppft-% I 

(iv) TRTnR/TlTRn?H■ 57 ^tRthtI^T( fwR"575^Ti3n%% 5 -«|'TarfTTrRTH-.A-HiR'R'^'pTrarm ttT wn-TT 
TT?]tt T7 frnn TT HH-ifll R Rt 3TT TP ,^'^<i1 Ti: anA 4l'H f I 

1 fnrjfm Tt TTpi TT 'irfTTRt Tt TTtfnft Rtt R tRit ^4 tR % RnT 20 frr Tn qlnKl/AFs^t-ri tt htt pRn 1 
THTT iho Fth tt Ttm TTT wnt ^ 1 

2 l-iHfH T TT TTRTT3 R 'JTfTmff T H-iAtkI RtT % TTPHT tR % frli'C 20 RtI Tt qlHKl/AFsqif^ TT HTT pl'II I 
61. 3mTHrniT-0^ 

I 1 ) Tf''-iTTrt TT TArfr Ti 3m'‘im ^ 3Ht airwtn R Tt "wit tt thT/ tth Tti TTirm i?tT t xA afri th ^ 

Tnn Tnn -iTTfT TT W-1 T Tm 7T TTR TlfTTRl TOT ^ TTt TTOrfTTT TtR ipin ijuTT t I tjj H-.4qi(l tR 

T7T TH TTHT 'iTT’nTRT TT ilTfT FtoR 4t THT 90 fTO TT aH'tl] TTTtR TTTT airfT %'^raT 360 Fto R 3TRiTH pt pA'll : 

7:f^ [tt; aTTWfTOT TfrfwTfcTTif Ff 31»Tii1 R froR aifT^nff TT toFttR tA ^ 720 Fto tR 3TTRr TOT 

aTHT»nTT TTi^ ^ TfTTT f" ■ 

■cfTTT TP ^irr Rn jrf^TTTrt ti TrAmt tR ’'jmt hIhtR % hihc^ "A 4)4 % tojAYto R sririti aA 720 Rch % 'np amTm 
T5IT TT tfptt 4 'hR: irt, -Rht TOfTiro tkt, Mtoi irt t Rto friW Tron 7^4 tAt 1 
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(2) WT FT •^' -TTI 3t^ fl 3Tfim?Rt-^1 ^4^1^ ^31^ WT^^% 

(3) 3i4H i tjR» i ^ grqfa% ^Itr^ •q? ^aftr 3i^ ^^ ^ -^TopiT ^ci-i ' <jna 

%f^^RTr^3Tn37t'^%'3T^'RW3ifR^'lH'5rm^'R^t%3TOTRTRn^^ 

^ i% RT =b4'-^Hl % pR^oi "sn^ «ft, ^ 11% 31«1«rR'Jl -sp^ STRfR -SffT TFRT 

%%IRjTWTl 

62. ailch f ^^ rdvlq 

3#IR^ RT W5[P{, RftRR R4 |'jM, ^ 3TfR^ RT RT 

■'^1?=! RT f=t)Rl 3fp^ ^<'^11 % ■feTTPl^^ % STJRR '^1^ ^RI Pl4'4 1%rRT "^nT^ 

3H | cf;n^ ^ TTKfT ^ ^ 11 

63. 1R|fWf^ 

(i) f%ira%3RRf^'5Rjf%%'RK^ 

3T^fir-qTRRRTR37«lRTfT4RTiT%'RRR^^^ RtTlrfR^t ^<i<dl 'Hfg(5l srftr^^RT =t>4-<^l<1 3TRfR%^kR 

12 ^ 3Tf«rR? RFf'#TT I 


(ll) R^^^'SRtfsfRTt 3T^R^qFt^^%'RT«l‘5ft^^TraRlT%'fe^'5r?JpT^^%'RT«T 3TT^feTlRRTt 3R^3IRin 
cST ^icfl cT^ R^FT 'iim,‘il 'Jioif'+i STjtfR %) "RT*! oRl TRTSFTR RTF TTRT’NR RcRR f^'Hl ‘1^1 1 


64. IjrS^^oiimirl^rJlT 

•o ^ 

3Tf>T5STfr RI °ti4-gR"l RT RI ■^T RT "FIRt '^WRI ^lFj,‘Il I RT^ RF % 

3TfR^FJRt R1 ' 3 ^ ^aicfilFl % ^RH■'JrJ"^F^T yRiPiR-RTt ^ TlftTRl ■?fRT ^ 'OT srfR^qff RT =n4-cii-0 

=f1 ^RoKI %RFTR r^PlMH 59 %'SR-fsrpFTR (^) ( 4 ) % Rrf^cf fq!^HlfR'=tiR ^icTl f^*Tf?T '4 fIcII I 


■TF^ "' 

p:)rH'‘-lH 59%'?R-fRfWT ('^)(4) %3TK!lvtH HReif^4l’% fI'iI I 


r ofit3TotfR%f^ 


RTRl RF 4^ % '4' ■5T?T ■#^=Ti' % RiFlFRFR 3R'=hl RHIki RR f, ^ 

fR^nrrftiRiR ^ % ■ftro; ^ft aftr 6)41 

fjRT ■arfRRira rt cti4 ' ^K r Rf) ^ tjt t sfR ^ 3TFfr t^rcfr % ■wh ^ ^ rfi t R¥ 3 ft4 ■sf 

R5t 4j-.|=1l FT ■^^sRTFFT '^161 <64 % <^I<M <}0<) <hh4i f4)4l 'sn 'r4i I 

66. tS<i<l) ehl yit^ 31^ ■HHIRI f4'11 

-O "S 

(I) 3#4RFRt FT ftFT 3 TWRJfIRRfWrT-3^%^'+14RjRF ^ 3TKHI 

(II) ^SMctTl'^^'SFr 3iRlH I 


67. ch|-4ijf<n 31^^ 

( 1) srfRFRRt RT RT^RR) RRi RR RiFRT6R 3TRfR % %ti RTR fViI fiRi RF : 

(R7 ) % 4rft aRR RR 4 R^Rl % %rT rtt rr rt =t>i4<i6''l RR fR, RT 

(ig) 4 cfteRR Rti RR R7 R?i4rF^ RR R% I 

(2) RiF^RFR RRR R^-3^44 fR’R RRiR R^: 

(RT) 3#4Rr 4 %RRR 4'RFRT% fRRRf Rit 7R24T Rj) ■^teRR RIR f^ 4 srfRRT RR STrIr, STR 

(■^) RRfRRt%RRR'4’RTRT%'fRRRf R^TRs'TIR^'SteRR'??: f^ 4 RrfRR^R^t 3TRfR I 

(3) RTRR ' 6 ^RRRR43TRfR%'^)RR'3TfRRrF4RTRRNRtRTTRT'yT4RRFTR<RRTR)%3f'5<HK, Rt rTRRT c4, Hf<crir«RRt 
■^RJTRTR#TTI 

(4) 34rrTr)'RT RrNr) r 4 ST^RR Rr4RF4 3TRfR r 4 RRRT RRR RR^ RR R R)l4y,r=Kl % ■#5 fF'<l 


RTTRITI 





1 i ii-> VJi1 11.^ ii Ul/V 1 ivALJivUlH Aiv 1 


ti.. Ui 11 UlA i^ AlivAUivUlHAtvt |PA.1 111—otc 4J 

^ % W^'SfpTiif) 3?^cj>i?if ^ 7]Tjpii <il,l4n5''l WT I 

f»T=T ’SJH -JIT ■?%?FT ^ l 4<lg» l ST^fV ^ ^ ^smnft! 

(7) f%# 34w7t ^ 3FT^ ^ ^??T% 3T^%T ^ WTIcOT-qr ^ ftpqr ^TTTT^ 


3ISIIFI7 

68. ^Tf^f^si-im^nsnRr 

U) ^ arfqw^"qr 1%?!% ■<+'4’5ii<) 1¥^ 3^ 1952 (19S2 19 ) 

^ % aig^ ft-RcFT ^ # t, <+>4'^!(i f¥>4 ^ #n i ^ alk URT f¥«4 

f^RIT ^ WIT 3t?T^ 3##RR % % 3T3RR #IT I 

( 2 ) C^) 4'4’^kI Mfw 1 ¥r afrr3 jr^Mwtr arf^Pm, 1952 (i952Rn 19 ) %3R44f%3^4?!3ii4^arfsi^ 

RT =ti4-^fRl, 3Tf*?fWi ^ RTO ‘ 6TJ,’ 7ITTT ?Tfw4f TT^a ^ ^ 'TTRT TITW ^ R? RRpRRT %H ^tw, 1995 

% ^ ?iTftm I 

(73) ^ 3W ^ ^f5PT %3HT 16 -l-ilMl, 1995 ^ RWt #ft I 

69. TJtJ^R 

( 1 ) ■lTt»RfrRT 1IT RitNtTTT fwfm^cT ^--f^fwn ( 2 ) % aTJRR ^3RcTFf % ^fim3 RURl'3 ^1 111 

(2 ) twt arfWRt RT 3#RT^ Rlt ^ ^39^ RT^ TI% 'RT Tit 3TfRfWT, 1972 qi fwHlTtT TR-tqt-RTR 

(3) % 3T^7^f 4 t irfw^T. ■^■mTi 

f 3) (1) Tffqcp giftfcfnft RT 3^4 -ikI Pinr^fTian f?«if^ % ^3 rw % 1%^ w ttitt— 

C^) •RqnPrfPeiRT 

',73) *fc<5R7: 

(■R) TJTTT f%;^l'Kial ■'R '=1)K‘'I 43> '5R1 A1^4lf<c1 f^Ptio'HI arf^^cM^) % % 3l J<3K RF 3Tr4 ■4<=ll 

% SRffR t, ttt 

(R) 7RT r 4 f-RTR 3R% % W TRin 33 RT:. RT 

(^) TT^W^R^RRlfRI^TteRR, 3l^f3RrR77RR^77RliR1R7 : 

R77^ RF 1% chclIRK % RTTRT R1^ <4)4RI<t % TIRR '4 <5MRi3 r 4 Tlf^ 3^ ^5TRT r4T Irri 'WRi Pi'llM, 44 HIHc4 4 
^R(ri '3R <4lm RR> 3IFI 4n 44 “fvejTRR % 3)R'*! 44i Rlt 1 Rt4r FTf4 4) I 

( 11 ) 3#T^RTRl4RT4Rit4R3R7TIRR4 R%, Rc4R:'^R4R?)4R13iqqT6-tTpr44 CHpRR % W % pRR ttRT 77544 
RJT 471R 4r ^tRf, "sit 'jrfRRiTTR 15 71414 % 47TR % 31WqiifN 444 : 

R7=g,Rf f%Rf^iRR43lfRR1T4RT'3i74R1^ 30 r4 4 3#1RT r4 4rT tjR RR # 4 Rt RF WRH % ^ 4 30 RR 4 srfRRT 
4^ % Rc4rT r 4 % %R w) trf % 47TR r4 R7 4 3lfM4RT Tlf4 RH RIR 44l1 ; 

RR^ RF f35 fRR4 SlfRRTO % 4 rR 4 4r WRI 7J7t4t RRI ftw. ttr aiflTTl 4 rR Rf RlRiflR FTR ; 

RR^RF4tf%lRR4RT7TRr4%7isi?i4''3R^R47rJF1T%l7Rr4%F47R47f4T7 7Jc^, 3TWraT. 4RlfRff4, 1RT7TRR71T 

-Tfcj-, TRnfRT. #Rt 74 TRW 41,4 7if4 12 7i444' %44 ir4r, 7 ^ 4rr ( 100 %) ttfri^ r4 rri Irirr r4 -rk t-rpurtr TiRf cfii 

RRTR f4TT I 
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70. 

'?*1H “A'11 3^ix Piqiy 'Jt'+i WFl iA % cil '3^ f^ypw yir^=t>i<l fVi.Si cti'i'il I 

(2) ^3Tfq^TCi''^'SB’l^^ircf;^Rgtq3lf3qrR'^glH'e^^^t3^'3^ •5^3^3^ 31^1101 3^^• gH T3 : T ) 

•gfSf isf) %'^glN) Ti R'ilciH ■!|iwfa°h t 3^ •^' 3TfV^ ^ Ct)4^ l 0 ^ 

3n% WT ■^'W'51^ ^ ^ 3Tgi# 3#f ■anqn^ ^ IN> ^ 3im^ ft I 

71. f«lHM<unydl 

Tir^ aqfqsFRt ■m ■<ifi'4^Rt ^ Mt “Wijf<ri<i ‘^1 ^ipar ■^' wKiflfw -sit ir^pm 11 


72. fetPi<iMT *1 <*)iiif.ci4n aflr ain^JT 

(1) arm ai^ -qr f-i^ ?i ' ■ jff d ^ f tpt ■^' -^ fifPru^ff % -s^qf ^ Ft 

^ arm r^f) I 

(2) W ^ET?:^, Mt 3TTS|?q^fi<n TT^ fsFWTO ^ ^ Ff ^ ^'ITTsqT ^11 


73. fi!T^3fh‘oill<jrTli|| 

(1) R<Pii|*iiqdl % RtiA "^TT ■RiPpTO i(A“h fH“IH, RtPin*!, shPi'iM '^n RtiWl <+i<U aTS^T ■H^bcrti '^51^ <iM«l V 

■^it '3’!? (qpi<iHi“idl % aTRV 151% % 4?l<i Meel 3f®RT3afk33 arfM^Flft^ aftr 'h4’^iR.'Hf 3T y,ciq^SKi Pi<«i fsR^T '^TTcn 


tl 


( 2 ) f^<,<i"i % «(l*l'^<^ 33 f3^t<l 333lif aT333 Rilj_ ‘lij, an^TT ^ 3)t 3^ “bR.TI^ 

% aio'io ■Rt^T 331 3T 31^ 3^ *1 lA '31li<'H I 


(f3f333 18^') 

3»T ^ xitqqTT 


W=T; 
l33T3r : 

. Ij'<1<;g r 3 3tW 333T/33^ 1. ^ 3F3 #3) % 3Tf333ft 3r 3i43TTt % 33 R’ affT 333 

f3>R‘^?ro3T%333f3T3'^33f^3rf^^33:S'55r^3T^%T3>?f^ 3^1333^ yrMrH«>cl3l 33T3#33 ^71331^ 
aftr "jii <?)^'ii/“h^*n I 

anR t4)c(U|| 3^/33^"C ^^ ^ ^ 33^13 3^1^ ^33i 31333 ^13) % 313 '51313)T^ 31^ Rh^l “hRw 

33 f^ 33 ^ % 3 ft Rf ^ ^33% %13[ f3f^ 33 ^ ai3T3 3^ 3 ^ 33:3 3r^/3;^ afrr 3 ft ^ 

3ft 3T33f3 lj3T/i^ afft 3 3l 333 ^ % aff3?3R ft' f%?ft 3^ 31 5^3(flf333 qwiA'JI 3TK 3 333 ■t31 % 31Rt3R "ft 333131 

•333 ^ 3 ) % ^33 ■ 5 ^ 3v(ft 31^ f3rFft «3f^ % f33ft 33ft3n 33 13^813 311% 3ft aij*iRi 3313 31#31/3:33t I 


■?T318iR : 
^13 313 ; 
33313 : 

ftft 3381 ?W!IHR3— 

^^1=3183 : 

■^313 : 

33313 : 
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4llc<*4i'fl ( PimhI % 3T^^TTfe(r3T'3nT5 ) 

311^-n 

[1%[fWT5(4)^’] 

Wl[gK3rfl|^'qr ch4g i rfl '^y^ rH^nw % UIM fa<4 l cIIHI MlMUH -q? 

1 . f .. . ln*-iR^Raa Mm'41 =tv<ni/=h<a1 ■^; 

(ll) -qf fa f^M l fe cT \ afk Mai/MPcI •gftftR! 11 

(lu) ■q?^ fa«<fai fqqi5 faqr % faq^ xfa/qfa ■sftfai % i qit ar^’Tfir qq ^ i 

(IV) ■^qrqfai faqr qrn^ i 

2. ^ qrqfa^ ^ Trfqinq qq?n/q5T<ft ^ f^ "^q^qq qtqxijf3^ ■qjTpjR ^ TRiT ■gjj^ 

qr^ ^qi ^ q^sfat fa>i, qti% %> Iqrt^^'ii/^'H i 
falfa : 

3T^^—III 
qq4 "sr 

Piqm 4«JH «h1 yiMUII 

(fqfalM 70^) 

^fqpT: 

fafa : 

■?, -sT^^qreR^,.-fq) q5t^'^'1q^faT%qTqq:q!^qfamqqm/qvfa'tfa. 

(WT) . (favIT) faqq WT 11 

2. fai^qq ■?qiq qr^'lfq f i 
qi 

^qrq qpT^ q^ 11 qr^'jfq. (wt) .(faqn) t q^ 

.(TqpT) q^ faqfafaq qjnqif wqqi faro iwiiq qrfai faqr qqr f i 


xja qjq: 

qqqiq qfa fq^far qi^ q^ ; 

■fq^far q?f did^a : 

^Wlt^R : 

*qtqTPi,q'^q^qqe^‘i ¥o/-sTqfar 

3TWT^ 

[ftraiqq iii/iv/728/2001 -aror. ] 
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BALASOREGRAMYA BANK 
NonncAnoN 
Balasore, the 16th April, 2001 

Balamre Grainy a Bank (Officers and Employees) Service Regulatioiu 

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of 
Direaors of Balasore Gramya Bank after consultation with the UCO Bank, being the Sponsor Bank and the National Bank 
for Agriculture and Rural Development and with the previous sanction of the Central Government hereby makes the 
following regulations namely:— 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Balasore Gramya Bank (Officers & Employees) Service Regulations, 2000, 

(li) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions : 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5( 1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

fc) “Bank” means the Balasore Gramya Bank established under Sub-Section (1) of Section 3 of 
the Act, 

(0 “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) "Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority" means the Chairman in the case ofofficers and the officer designated by the 
Chairman in the case of employees; 

(i) “duty” includes. 

(a) service as a probationer; 

(b) period during which an officer or employee is enjoining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 
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(1) “Employee” means a person appointed to any of the posts specified in Regulation 3(a)(2) and (3), and 
includes such employees whose services arc temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the UCO Batdc; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


emPTER-n 

CLASSIFICATION OFOFFICERS AND EMPLOYEES, APPODSTMENT, PROBATION AND 

TERMINATION OFSERVICE 

3. Claaiiflcatioa of Officers and employees 

(a) The officers and employees of the Bank shall be classified as follows 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-TVpist Stenographer and such other catcgoncs as may 
be specified by the Board from time to time with the pnor approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Drivcr-cum-Mcsscngcr, Part-time 
Messcnger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government, 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categones of the officers or employees serving the Bank. 

4. Ttmporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days m a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of OfTiccrs. The General Manager shall be the 
Appointing Authorit>' in respect of employees i 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4 

(3) E\cry officer or employee on his first appointment in the service of tfie Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living. 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the maniage and that there arc other grounds for so doi ng. evempl I rom the 
operation of this Rule. 

(ii) DcclaraUon 

E^ cry olficcr or employee on his first appointment m the ser\ ice of the Bank shall furnish a declaration about Ins 
marital status as per Schedule 11. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an olficcr or employee appointed to a post in any of l lie Groiips 
referred to in Regulation 3, shall be such as may be determined by the Central Government from tunc to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Sen ICC of a person appointed in the Bank shall commence on the working day on which he rcporis foi clnlvon a 
post in accordance with the terms and conditions of the offer of appoiiumcnl made lo him 

Provided that in the event of his joining in the ancniooii of such working day. he shall not be eiiinled lo draw pay 
and allowances for that day 

8. Probation 

(i) An officer directly appointed in Seale 1 shall be on probation for a period of two years, winch shall be 
extendable by the Appointing Authority for a period not exceeding one year 

(ii) An employee promoted to a post in Scald of Olficu Cadre shall be on probation for a period ol oncic.ii which 
shall be extendable by the Appointing Authority for a period not exceeding six moiilhs 

(hi) An officer promoted in higher scale shall be on probation for a period ofoiic year which shall bo extendable by 
the Appointing Aulhority for a period nolc.\cccding six inoulhs. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be oil probat icii for a |X;iiodof one 
year which shall be cxlcndablcby the Appointing Authority for a period not exceeding .ox moinhs. 

(b) An employee in Subordinate Cadre promolcd loa post in Clcriuil Cadre shall boon probation foi o nenod 
of six months which shall be extendable by the Appointing Authority for a period >;oi 
exceeding three months. 
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(v) Probation period m case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period 

9. Confirmation 

(i) An officer or emplo> ee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation 

(u) Where during the period of probation, including the period of extension of probation, if an\, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation m the said post 

(a) In the case of a directlv appointed officer or employee his services may be terminated after gi\ ing one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank's sen ice he may be rev erted to the post from 
which he was promoted 

10. Tennination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in w nting 
to the Appointing Authority of his intention to leave discontinue his sen ice or resign 

(b) The period of notice required shall be — 

(i) Three months in the case ot an Officer, and 
(u) One month in the case of an employee 

(c) In case of breach by an officer or employee of Siib-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or emplovee against 
whom disciplinary proceedings are pending, shall not "-CvC, discontinue or resign from his serv ice in the Bank without the 
prior approval in writing of the Appointing Authority and ^ , notice of resignation given by such officer or employee 
before or during the disciplinary proceeding ouau iioi .ake eflcct unless it is accepted by the Competent Authoritv 

Explanation: 

Disc'phiiary proceedings shall be deemed to be pending against an officer or emplovee for the purpose of this 
Regulation if he has been placed under suspension or <my notice has been issued to him to show cause whv disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authoritv 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age 

Provided that the Chairman may at his discretion, on recommendation by the Special Revuevv Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or emplovee at anv Ume after completion of the 55 vears of age 
or after the completion of 30 y cars of the total serv ice in the Bank, vv hichev er is earlier 

Provided furthei that no officer or employ ee shall be retired under this Sub-Regulation unless notice in vv nting has 
been served on him atleast three months in case of an officer and one month m case of an employee m adv ance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an emplovee shall be given to such 
officer or employee in lieu thereof 

Provided also that an officer or employ ee aggneved bv the order of the Chairman, as prov ided m Sub-Regulation 
(2), may within one month of f .c passing of the oider giv e in vv nting a representation to the Board against the decision of 
the Chairman and on receipt of such repre^-entation the Board shall take a decision vv ilhin a period of three months Where 
the Board decides that th.c order passed bv the Chairman is not justified the concerned officer or emplov ee shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) Such 
committee, shall, from time to time, review the case of each of such officers or emplov ecs and make recommendation to the 
Chairman 
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Explanation : 

For the purpose of this Regulation the officer or omplo>’CC whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee m a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-sc seniority shall be reckoned with reference to their senionly in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were m 
the serv'ce of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Dcpartii ^ttt of Econormc Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April, 1 ‘>80 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then cx ting Branch Managers: 

Provided that the mter-sc seniority of officers or employees amongst themselves witlun a cadre or scale as existing 
immediately prior toil? Government letter No ll-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The mter-se seniority of oh. 'crs or emoloyees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection . 

Provided that if officers or cmployet\ recruited under the general or reserved categories arc allotted to the Dank, 
the inter-se seniority amongst the canal dates so allotted who joined on the same date shall be determined in 
accordance with the marks obtamed by sucu ".andidatcs without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the disaetion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre: 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may. from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every olficer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

V). Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faitlifully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Presw, Radio, etc. 

No officer or employee shall contnbutc to the press or radio or television, etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity 

21. Officer or employee not to seek outside cmpkiyment or business or to promote family bu,siiic.ss 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipcndary' 
or honorary without the previous sanction of the competent authority . 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work ofa literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subicet to the condition that his official duties do not thereby suffer 

Provided furlhci that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 

I'lxplanatlon 

(i) Every officer or employee shall report to the Bank if any mcmbci of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency 

(u) Canvassing by an officer or employee m support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(ill) No officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being .n force or any 
cooperative society for commercial purposes : 

Provided dial an officer or an employee may take part m registration, promotion or management of a cooperative 
society registered under the Cooperative SocicUes Act, 1912 ( 2 ol 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee sliall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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21 , Officer or employee not be absent from duty without permbiion or be late in attendance 

(0 An officer or employee shall not absent himself ft^om his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose; 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Bmnch Manager, in other cases, 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bndegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1% 1 (28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his ow n funds in such manner as he may wish 

Explanation ■ 

Frequent purchase or sale of stocks, shares or sccunlies of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity . 

( 1 ) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale, 

on) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such consUtuent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority 













THE GA2ETrE OF INDIA: EXTRAORDINARY 


[Part III—Sec. 4] 


Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an adv ance of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a member 
or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a member 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
inable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
li.abilitics, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate liis debts within a reasonable 
urn e if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
deb t within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, cither 

in his name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him: 

(c) other movable property inherited by him or similarly owned or acquired or held by him, and 

(d) debts and other liabilities incurred by him directly or indirectly. 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the dale of these Regulations 
come into force 

(2) Every officer shall submit a return of the immovablc/movablc property to the Bank as on 31 st March of each 
year before 3()th April of that year 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any member of 
his family 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is 

(a) with a person having official dealings w ith the officer, 

(b) otherwise than I hrough a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him cither in his name or in the name of a member of his family if the value of such a property exceeds Rs. lO.OOO. 

Provided that the previous sanction of the Competent Authority shall be obtained if any such tran.saction is. 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer 
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(5) Notwithstanding anything contained in the forgoing Sub-Rcgulation the Competent Authority may at any 
time, by general or special order require an offieer or employee to furnish within a period to be specified in the order ,a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or b\' any member 
of his family as may be specified m the order and such statement, if so reqmred by the bank, include the details of the means 
by which or the sources from which such property was acquired 

28. Restrictions regarding marriage 

(1) (i) No officer or cmTbloyee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to m clause (i) or clause (ii) if it is satisfied that; 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married or marnes, a person other than of Indian nationality’ shall forthwith 
intimate the fact to the Bank. 

29..0fficer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained m pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence aIlo\\ ance as 
specified in Regulation 44 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such penod is to be accounted for as a period of duty or lca\e : 

Provided that full pay and allowances shall be admissible only if the office'- or employee— 

(a) is treated as on duty during such period, and 

(b) is acqmttcd of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to pnson for debt or is convicted of an offence which m the opinion of the Competent Authority’, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusnc and binding on t.ie 
officer or employee. 

(b) Such dismissal or other penalty' may be imposed as from the date of his committal to prison or com iction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the rclatn e com ic- 
tion is set aside by a higher court and the officer or employee is honourabh’ acquitted, he shall be reinstated in sen ice. 

(5) Where the absence of an officer or employee Ifom duty is without lea\’c or his o\ crstayal is due to his h.m ing 
been arrested for debt or on criminal charge or to his having been detained in pursuance of am process of Ian. the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be. oversta>cd othenMse than under 
circumstances beyond his control 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against Joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ’workmen’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in coimection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authonty, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held m his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to ’ 

(a) A farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associatioh of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvaising 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating dnnks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials m a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation . 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or arc permitted to have access, whether on payment or otherwise, 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places 
Explanation 

For the purpose of this Regulation, ‘sexual harassment' includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as .— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulation of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits abroach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1 Officers 

(a) Minor Penalties 

(i) Censure 

( 11 ) Withholding or stoppage of increments of pay with or without cumulative effect 
(ill) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale 

(iii) Compulsory retirement 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal 
Explanation 

The following shall not amount to a penalty within the meaning of this Regulation 

( 1 ) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage orincrcmcnt(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vu) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer. 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment: 

« 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 da> s or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opponuniri' to answer the 
charge or charges and defend himself 

Provided also that an enquiry need not be held if 

(i) the misconduct in such cases even if proved, the Bank docs not intend to impose the pumshment of removal 
or dismissal; 

(li) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(lii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(lii) withholding of increment for a period not exceeding 6 months 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of incremenl(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum m the scale of pay 

(v) removal from service which shall not be a disqualification for fumre employment 

(vi) dismissal; 
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Pro\’ided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or cliargcs 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

P^o^’lded further that an enquiry need not be held if 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(li) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(ill) the employee makes a voluntaiy admission of his guilt m his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial, or 

(b) where the officer or employee has been convicted on a criminal charge, or 

(c) where the officer or employee has been absconding, or 

(d) where it is for any other reason impraclicablelo communicate with him; or 

(c) where It IS reasonably not practicable to observe the procedure prescribed under Regulation 38 

Pro\ idcd that no requirements of Regulation 38 may be wai\ ed unless reasons for doing so arc recorded in w riling 
and placed before the Board. 

4t). Delegation of the |K)wer to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and m the ease 
of an employee to any Officer 

Provided tliat Uic Competent Authonty may, in his discretion, nominate any Officer working m the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything contained m these Regulations, if two officers m different grades or an officer and an 
employee arc involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the ease, the Competent Authority 
ill respect of both ihc officer and employee should be ihc same, the Chairman may direct that the Competent Authority m 
respect of the Officer shall be the Competent Authority m respect of both the officer and cmplovcc m\ olved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer 

42. Corrupt practicc-s 

Nothwithslanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by Ihc Bank, Ihc inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry' under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Comnussion for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be fonvarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vgilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of cornipt practices if he has committed an act 
ofcriminal misconduct as defined in Sections 13,14,15and 16 ofthePrevenUon of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority 

44. Disciplinary proceedings after retirement 

CO An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(ii) The officer or employee against whom disciplinary proceedings have been initiated wi 11 ccasc to be in sen ico on 
the date of superannuation but the disciplinary proceedings will continue as if he was in sen icc until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee ill not rccch c 
any pay and/or allowances after the date of superannuation He w ill also not be entitled for the pa> ment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his o\\ n contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of privilege lease and Gratuits should be 
withheld till the completion of the disciplinary proceedings and passing of final order bs’ the Competent Authorin' The 
release of benefits would be as per the final order of the said Authorin' 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authorin During such suspension 
the officer or employee shall be entitled for subsistence allowance as under 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pa>- w hich the officer rr as drau mg on the date 
prior to the date of suspension irrespective of the nature of enquiry 

(ii) For the subsequent period: 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pa> the officer w as dramng on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry', 

(ii) For subsequent period : 

(a) Where the enquiry is held departmcntally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date pnor to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his represenlaiivc(s). 

B. Allnwance.s 

For the entire period of suspension dearness allowance and other allowances excepting special allow ance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clause (i) and (li) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of eniployees; 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation . 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the dale of his retirement 

46. IFeatment of suspension period and allied matters 

The Competent Authority may, w'hile imposing penalty, also direct w hether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the penod he was under suspension and that, if the Competent Auffiority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance The 
period during which an officer or employee is under suspension shall, if he is not rcmoved/dismisscd from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned m Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie 

(i) to the Board where the Chairman or Comimttcc of Directors is the Competent Authority 
(li) to the Chairman where any other officer is the Competent Authority 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements ■ 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 
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(b) It shall contain all matenal statements and arguments relief on and shall be complete in itself 

(c) it shall specify the relief desired 

(d) it shall not be addressed to directors personally 

CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service 

( 11 ) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
dale of dismissal 

(ill) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs 

52. Increments 

In a scale the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual 

CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subicct to the provisions of these Regulations an olficcr or employee may be eligible for the following kinds of 

leave 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick 1 cave 

(d) FAlraordmarv 1 e.ivc 

(e) Special Casual Leave and Special Leave 
(1) Matcrnitv Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 

55. Power to refuse Icav e or recall an officer or employee on leave 

( I ) Leave c.mnot be claimed as a right When exigencies of the service so require, discretion to refuse or revoke leave 
or.inv description is rescived to the Competent Authority 

( II ) All officer or employee on leave may be recalled to duly by the Competent Authority whenever the Bank deems 
fit to do so 

Prov idcd that if the officer or employ cc is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred bv him and the members of his family for returning to the headquarters 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year. 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendaryear may be suffixed or prefixed to sick leave in the follow mg year 
in respect of an officer 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted m combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duly 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 St January 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required 

(u) Application which docs not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/mcdical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of senicc, which he is likely to render; in the sick leave/mcdical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/mcdical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the dale of retirement or resignation. 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a penod of absence or suspension of an officer or employee has been treated as ‘dies non' in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
Icave/medical leave shall be reduced by one eighteenth of the period of ‘dies non" subject to a ma.ximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions ■ 

(i) An officer or employee shall be eligible to rcccis c one month's full emoluments during the period of sick/ 
medical leas e: 

Proi'idcd that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such penod on full emoluments being debited against his sick/ 
medical leas e account. 

( 11 ) Sick/mcdical leas c will be granted on pro rata basis during the first year of scrs icc 

(hi) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank 

(n ) Any Officer or employee desirous of resuming duty on expiry of sick/mcdical leave sliall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation ■ 

1. Till the appointed date an officer or employee is eligible for 20 days sick/mcdical leave for each completed year of 

service Such leave can be accumulated upto 180 days 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

completed year of seivicc 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinarv leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 3o0 days during 
the entire period of his service . 

Provided that in exceptional circumstances the Chairman may with (he approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee 

Provided further that in case of chronic sickness of an officer or employee, the Chairman mav with the appioval of 
the Board grant extraordinary' leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) Tlic Competent Authority may grant extraordinary leave m combination with or m conlimiation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations 

(3) No pay and allowances arc admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of sucla leave shall be 
available during the entire period of service of a female officer or employee. 

(li) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank, 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the ser/icc of the Bank ; 

Provided that where an officer or employee dies in service, there shall be payable to his le'/al representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege lea' c that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided also that in respect of the employee where his services arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at tv Inch he can be contacted while out of headquarters 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which lie hands over 

charge. 

( 11 ) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) An officer or employee shall be eligible for joining Ume on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period ofjoining time shall be. 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent c m travel. 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emolumci its at the 
place of old or new posting, whichever is less. 

(4) In calculaUng the joining time admissible to an officer or employee, the day on which he is relieved 1 rom his 
post shall be excluded ’ 

Provided that public holidays followingthe day of his relief shall not be included in compuUng the joinin g time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posti mg to a 
different place 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, iri respec' - 
live of the fact that the posting is to a place or station other than the one ri which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his ow'd request. 
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MBCEUANEOUS 

68. Provident Fund and Pension 

(1) i\n' officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund emd Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An cifficer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 

Provisions Act, 1952 9 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 

Government of India ii.i exercise of the powers conferred by Section 6 A of the said Act, 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or entployee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 


2. T'he amount of gratmiY payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regnlation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b ) Death 

(c) i Disablement rendering him unfit for further service as certified by a Medical Officer approi cd b> the Bank, 

or 

(d) Resignation after comipleting 10 years of continuous serv'icc, or 

(e) Termination of service in any other way except by way of punishment after complcuon of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) Thie amount of gratuity payable to' an officer or employee shall be one month 's pay for every completed year of 
service or part thereof in excess of six months subject to a maximum of 15 month’s pay 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for am additional amount at the rate of vone half of a month’s pay for each completed year of service beyond 30 
years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retiremen.t, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall' on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allow cd to alter the same unless he 
satisfies the Bank that the change is bona fide anti in no case may an officer or employee be permitted to change his domicile 
in such a marmer as to increase the cost to the B'ank of any such concession. 

71. Tkamferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 



[»min—73ni5 4] 


'iTO'sf>i 


43 


72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, byc-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation IS) 

Declaration of Fidelity and Secrecy 

Place - 

Date-— 

I .do hereby declare that I will faithfully, truly and to the best of my skill and abihty 

execute and perform the duties required of me as officer or employee of the Balasore Gramya Bank and which properly relate 
the office or position held by me in the said Bank. 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me 


Signature 


Name m full 
Designation. 

Signature 
Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-n 
[ See Regulation 5 (4)J 

Declaration to be obtained from cvciy officer or emplovcc on first appointment 

1 Shri/Smt./Kum._s/o. w/o. d/o___declare 

as under ■ 

(i) That I am unmarned/a widower/widow. 

(ii) That I am married and have only one spouse living 

(iii) That I have entered into or contracted a marriage with a person having a speuse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2 I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date; 



Signature 


Place: 

Date: 


I, the undersigned, having been appointed in the service of the __Bank hereby 

declare (Place) in_(District) as my place of domicile. 

2 ■"The above is my place of birth. 

or 

*The above is not my place of birth, My place of birth is_(Place) in_(District) but 

_(Place) has been declared as my place of domicile for the reasons given below : 


Name m full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 

* Strike out whiche\ er is not applicable. 

Sd/-(Illegible) 
Chairman 

I ADVT-III/IV/728/2()00/Exty.] 
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